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THIS AGREEMENT Iis entered into by Skagit County the day of through
December 31, 2026, by and between the SHERIFF OF SKAGIT COUNTY, SKAGIT COUNTY
COMMISSIONERS hereinafter referred to as County and the SKAGIT COUNTY CORRECTIONS
DEPUTY GUILD, hereinafter referred to as Guild.

1.1 The County recognizes the Skagit County Corrections Deputy Guild as the exclusive
bargaining representative for the full-time and regular part-time corrections deputies, and
sergeants. A full-time employee is an employee who regularly works forty (40) hours per
week. A regular part-time employee is an employee who works an average of twenty (20)
or less hours per week in a one-hundred and eighty (180) day period of time.

1.2 Unless expressly stated otherwise, the terms and conditions of this Agreement shall apply
to corrections deputies and corrections sergeants.

1.3 It is further understood and agreed that in the instance of binding interest arbitration as
provided for in RCW 41.56.450, corrections officers and corrections sergeants shall be
eligible for the provisions of said statute.

1.4 The term "Guild", as used in this agreement, shall mean the Skagit County Corrections
Deputy Guild.

ARTICLE 2 - UNION MEMBERSHIP

2.1 The County agrees to deduct from the wages of any employee in the bargaining unit who
executes a written authorization allowing dues and other fees hereafter becoming due from
such employees to the Guild. The Employer, upon receipt of the form properly executed,
shall honor the request in accordance with its terms. The Guild will indemnify, defend, and
hold the County harmless against any claims made and against any suit instituted against
the County on account of any check off of Guild dues. On a regular and timely basis the
County shall transmit to the Guild the money so deducted and shall make the deductions
at the times and in the manner mutually agreed upon by the County and the Guild.

2.2 When the County has the capability to do EFT, the Guild will provide the County, in writing,
the necessary routing codes and the County shall use electronic funds transfer (EFT) to
transmit all monies owed to the Guild to designated Guild financial accounts.

ARTICLE 3 — UNION-MANAGEMENT RELATIONS

3.1 Agreements reached between the parties of the Agreement shall become effective only
when ratified by the Guild and the Board of Skagit County Commissioners. When an
agreement has been reached between the parties, both parties will commit to timely obtain
ratification of such agreement by their respective constituents.

3.2  Members of the bargaining unit negotiating team will be paid their usual wage whenever
negotiations are conducted during normal working hours. Provided, however, the County
shall not incur any additional labor cost resulting from release from duty or wage payments
resulting from the provisions of this Article.

33 The Guild shall submit to the Employer a written list of Guild officials, negotiating committee
members and grievance committee members within thirty (30) days of execution of this
Agresment and whenever changes occur.

34 Labor/Management Committee. In recognition of the value of communication between the
parties and the benefits of cooperative problem solving, a GuildManagement Committee
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shall be established which will meet periodically during the term of this agreement to
discuss matters of mutual concern.

341 The committee will meet quarterly or at the request of either party when itis believed

there are matters which merit discussion. Committee business will be conducted
on County time.

342 The committee will include up to three (3) permanent members chosen by the Guild

and up to three (3) permanent members chosen by management. Either party may
invite additional participants on an ad hoc basis.

343 Mo less than one (1) week before a scheduled meeting of the committee each party

will advise the other, in writing, of matters which the party wishes to discuss. The
agenda will be limited to such matters unless the parties agree to discuss late
submitted agenda items.

344 It is understood that any items discussed in the Guild/Management Committee shall

not add to or alter the terms of the collective bargaining agreement unless ratified
by the membership of the Guild and approved by the Board of County
Commissioners. It is also understood that neither party to this agreement waives
its right to negotiate any bargainable subject.

ARTICLE 4 - GUILD PRIVILEGES

4.1

4.2

4.3

44

45

45

Bulletin Boards. The Employer shall provide space for two (2) bulletin boards which may
be used by the Guild.

The employer shall allow Guild members reasonable access to the telephone, photocopier,
office equipment, computer and e-mail system provided that no cost is incurred to the
employer. Appropriate uses will be determined by Guild officials and the Sheriff or his
daesignee.

The Employer shall allow Guild officials reasonable access to the telephone and office
equipment and computer e-mail systems only for purposes of processing and gathering of
information needed to evaluate, file or settie grievances, engage in collective bargaining,
and the processing and gathering of information needed to evaluate, file, or settle Civil
Service complaints andfor Unfair Labor Practices. The Guild agrees that use of the
Employer's photocopiers for other purposes, shall be charged at three (3) cenls per copied
page, unless said charge is agreed to be waived by the County. Provided, however, that
use is strictly limited to non-political collective bargaining activities.

The Guild agrees to charge no long distance telephone calls to the County, but otherwise
the Guild is free to use the telephone on their own time (including lunch periods and breaks)
to the same degree other employees are allowed to use them.

Official Guild representatives shall be allowed time away from their duty station without
loss of pay when attending meetings with the County, or when dealing with grievances or
complaints. Such representatives shall obtain permission from their supervisor before
leaving the job and if on duty are required to respond to a call back to service. Such
permission shall not be withheld by the representative’s supervisor uniess release of the
representative would cause an undue hardship or there is an emergency declared or

pending.

Once per quarter, the Guild may call and hold a quarterly Guild meeting at the Sheriffs
Office or a location of the Guild's choosing within the County that is within fifteen (15)
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minutes response time of the Sheriff's Office. Such quarterly meeting may be attended by
all on-duty Guild members, so long as each on-duty Guild member is call responsive and
minimum staffing is maintained.

ARTICLE 5 - MANAGEMENT RIGHTS

5.1

The County shall retain all customary, usual and exclusive rights, functions, prerogatives,
and authority connected with or incident to its responsibility to manage the affairs of the
Sheriffs office, without need to bargain further about any matter nol addressed in the
Collective Bargaining Agreement. The County shall have no obligation to bargain with the
Guild with respect to any such subjects or the exercise of discretion and decision-making
authority. Provided, however, the Guild and the County shall meet during the term of the
Agreement at the request of either party to discuss or attempt to resolve grievances, Unfair
Labor Practices, Civil Service complaints or other problems, and to improve the relations
between the parties.

Without limitation and by way of illustration, the exclusive prerogatives, functions and rights of the
County shall include the following:

52

51.1 To determine the specific programs and services offered by the County, and the

methods, means and facilities by which they shall be effectuated.

512 To determine the nature and gualifications of the work force, to introduce and assign

the duties and equipment and to direct and evaluate the employees in the
performance of their work assignments.

6.1.3 To hire, promote, train, retain, layoff, suspend, and to discipline, demote and

discharge employees for just cause, and to discharge probationary employees at
will.

514 To implement new, and to revise or discard whether in whole or in part, procedures,

materials, equipment and facilities.

515 To subcontract or assign work beyond the capacity of the bargaining unit to perform,

provided that the bargaining unit has first been offered such work.

516 To adopt policies, procedures, rules or regulations to carry out the mission of the

County and the Sheriff's Office, provided that such policies, procedures, rules or
regulations do not substantially change any wage, hour, or working condition and
provided further, that if the Guild can show a change in such a wage, hour, or
working condition, the County and the Guild will meet to negotiate the effects of
such changes.

The County and the Guild recognize their respective duties under RCW 41.56, which
includes a duty to bargain mid-term effects, impacts or changes that are mandatory.

ARTICLE & - WORK PERIOD, OVERTIME, AND CALLBACK

6.1

Forty (40) hours shall constitute a week's work for those employees assigned to work five
(5) consecutive eight (8)-hour shifts, or four (4) consecutive ten (10) hour shifts.

Employees working a “12-3-3" shift will work twelve (12)-hour and fifteen (15) minute shifts
of consecutive three (3) days on and three (3) days off over a twenty four (24) day period.

6.1.1 Meal and Rest Periads
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Employees shall receive a 15 minute paid rest period approximately the middle of the first
half of the work shift and approximately the middle of the last half of the work shift.
Employees shall receive a 30 minute paid meal period approximately half-way through their
work shift. As the rest and meal period are paid, employees may be expected to respond
to emergent issues in the jail

62 The Employer shall have the authority to alter the weekly work schedule in @ manner
consistent with providing all regular employees their fair share of regularly scheduled
available work hours. An employee will normally be given an adequate advance notice of
any change in the employee’s regular hours of work. Except where an unforeseen event
affecting appropriate staffing levels exists. Notice given less than thirty-six (36) hours
before the employee is to begin work under the changed schedule entitles the employee
to compensation at double time rate for the hours which were previously unscheduled up
to a maximum of eight (8) hours. There will be no pyramiding of pay under this provision.
Changes which are a result of a voluntary transfer or promotion are exempt from this
provision.

The duty schedule shall provide for not more than eight (8) consecutive days of duty without
a minimum of two (2) consecutive regularly scheduled days off at each interval. The Sheriff
will pay all other Corrections Deputies and Sergeants who work the ninth (9™) day at the
overtime rate of ime and one-half. The schedule shall provide nine (9) hours between
scheduled shifts. Only work on the regularly scheduled days off shall be compensated at
the overtime rate.

Overtime pay shall be paid, except as provided in 6.3, for any work authorized and
performed in excess of that provided by this article or by the employee’s established duty
schedule, to be paid at the rate of time and one half (134) the employee's reguiar hourly
rate of pay. There shall be no compounding or pyramiding of overtime.

Employees will not be mandated to work overtime beyond the end of their regularly
scheduled shift immediately prior to the first day of a regularly scheduled vacation.

6.3 Compensatory Time. In lieu of overtime, an employee may choose to accrue
compensatory time which shall accumulate on a time and one-half (134) for each hour
basis. Compensatory time off will be limited to a maximum eighty {(80) hours off per year.
Any overtime may be converted to compensatory time. The Employer has the right to
convert accrued balances of compensatory time to paid overtime by February 1# for
balances existing as of the previous December 31®. Each month, compensatory time shall
be reviewed for each employee. The Sheriff or designee shall approve the days which
compensatory time off will be taken. An employee shall be paid for accrued compensatory
time upon resignation or termination, however, it is agreed that prior to retirement,
employees shall use any accrued compensatory time prior to their retirement date.

6.4 Call Back to Duty. Employees who are ordered back to duty shall be compensalted as
outlined in the following:

6.4.1 Between Shifts. Employees shall be guaranteed two (2) hours pay at the overtime
rate of time and one-half (1}4). If work extends beyond two (2) hours, the employee
will be paid the actual hours on duty at the overtime rate of time and one-half {114).

64.2 On Reqular Days Off Employees shall be guaranteed four (4) hours pay at the
overtime rate of time and one-half (13%). If work extends beyond four (4) hours the
employee will be paid the actual hours on duty at the overtime rate of time and one-
half (1%). Regular days off are defined as the time between the last on-duty hour
following completion of an officer’s shift until one (1) hour preceding the start of the
officar's next shift
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6.4.3 Court Appearances. Any time an employee is subpoenasd or ordered to be
available for court during off-duty hours, that employee shall receive a minimum of
three (3) hours of overtime pay unless that employee would qualify for four (4) hours
of minimum overtime pay pursuant to 6.4.2 Employees called back for a court
appearance must call the prosecuting attormey's office between 3:30 p.m. on the
preceding business day and the scheduled appearance time on the court date.
Unless the employee is released from his appearance by the prosecuting attorney’s
office the employee shall receive the pay authorized by this section whether or not
the employee is ultimately released from the duty to appear.

644 Vacation Call Back. Once vacation has been approved and the affected employee
has incurred non-refundable or unusable expenses in planning for the same, leave
of absence, bereavement leave or compensatory time off, including regularly
scheduled days off, immediately preceding or following the same shall be
reimbursed by the County for those expenses. Any employee called back to duty
for any reason once the vacation has begun shall be guaranteed eight (8) hours at
twice (2x) the hourly rate upon reporting for duty, and shall be reimbursed for round
trip transportation costs involved in returning for duty. Reimbursement for travel
shall be made on the same basis as the original mode of transportation. If
applicable, mileage shall be paid at the approved IRS rate. If an employee's
regularly scheduled days off fall immediately before or immediately after his/her
vacation, these days off will count as vacation days. |f called back to work on these
days off, the employee shall be paid double time. Double time, for purposes of this
provision, is defined as eight (8) hours or ten (10) hours (depending on the shift
usually worked) at twice the normal rate of pay, with no deductions made from the
vacation accrual bank. Vacation is defined as beginning the last working hour until
one (1) hour prior to the start of the employee's next scheduled shift

6.5 Out-of-Class Pay. Employees assigned to out-of-class work, including designation as Lead
Deputy, will receive out-of-class pay on an hour for hour basis. The rate of pay shall be at
the first step on the sergeant's pay scale at least one ($1.00) per hour above the
employee's regular rate of pay. Employees will be assigned to out-of-class work based on
merit as determined by testing with Guild input. Final selection shall be made by the Sheriff.

ARTICLE 7 - SENIORITY
71 *Seniority” as used for the purposes recited in this Agreement shall be as follows:

7.1.1 For vacation bidding purposes, seniority shall mean the amount of time an
employee has been in the Cormections division.

7.1.2 For shift bidding purposes, seniority shall mean the amount of time an employee
has been in their current rank within the Corrections division; Corporals, shall bid
shifts based upon their seniority in the Corporal position. All employees who have
attained the position of Corporal at the time of ratification will be grandfathered into
their place in shift bidding.

713 For all other purposes, seniority shall mean the amount of time an employee has
been employed as a full-time permanent employee of Skagit County.

7.2 Shift Bidding. Shifts will be determined by seniority within their current rank. Employees
shall be allowed to bid, at least annually, as provided herein; provided that the Sheriff may,
for reasonable cause, make an assignment without reference to seniority within their
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current rank. The Sheriff will give three (3) months advance written notice of squad and/or
assignments except in exigent circumstances. The Sheriff may make shift assignment
changes for training, vacations, and sick leave coverage with a minimum of three {3) days
advance written notice to the affected employee. These changes are to last no longer than
seven (7) days. Probationary employees are exempt from the provisions of this article

7.3 An employee shall lose all seniority in the event of discharge or voluntary termination.

74 Lateral entry employees shall not receive seniority credit for time worked at another
agency, but shall be ranked in seniority as any other new employee.

ARTICLE & - ANNUAL LEAVE (VACATION)

a1 (A) An annual vacation "bidding window” is established for the purpose of allowing
employees to use their seniority to schedule block seniority vacation leave for the year.
The “bidding window™ shall be fourteen (14) calendar days and shall begin seven (7)
calendar days after the conclusion and posting of the seniority work shift bidding process.

(B) For example, if the seniority work shift bidding process for calendar year 2010
concluded on November 30; then on December 7, the annual vacation bidding window
would begin for fourteen (14) calendar days concluding on December 21.

(C) During the annual vacation bidding window, an employee may use their seniority
to bid block(s) of seniority vacation leave by groups set forth in Section 8.1 (E) below.
Employees working twelve (12) hour and eight (8) hour shifts must bid each block of
seniority vacation leave in at least twenty- four (24) hours of annual leave and employees
working ten (10) hour shifts must beach each block of seniority vacation leave in at least
twenty (20) hours of annual leave (regular days off do not count).

(D) After the annual vacation bid process is concluded and posted, requests for
additional vacation leave shall be accepted on a first-come first-served basis for the year.
Employees shall provide at least 72 hours notice prior to the vacation beginning when
requesting additional vacation leave. Approval or denial of additional vacation leave
request will be communicated to the employee, in writing, within three (3) calendar days of
receipt of the request for the additional vacation leave.

(E) The maximum number of employees allowed on vacation leave at any one time
shall be as follows:

Jail Day Shift: 20% of the total number of officers assigned to the shift. The Medical
Liaison Deputy is included in day shifts.

Jail Swing Shift: 20% of the total number of officers assigned to the shift

Jail Graveyard Shift: 20% of the total number of officers assigned to the shift.
Jail Night Shift: 20% of the total number of officers assigned to the shift.

Jail Sergeants: 40% of the total number of Sergeants assigned to the jail.

Mon-Jail Assignments: 20% of the total number of officer and sergeants assigned to the
non-jail assignment

(F) Percentages (10% or 20%) will be computed by normal rounding rules, with a
minimum of one (1) person allowed to be off on leave. For example, if there are twelve
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(12) (20% = 2.4 round to 2) officers assigned to a shift, two (2) will be allowed off on leave.
If there are nine (9) (20% = 1.8 round to 2) officers assigned to a unit, two (2) will be allowed
off on leave.

(G) At the Chiefs discretion, a greater number of employees in excess of the
paramelers set forth in Section 8.1 (E) above, may be allowed off.

B1.1 Employees who voluntarily transfer between shifts and/or assignment will need to
re-verify their vacation leave schedules so as not to exceed the limits set forth in
Section 8.1 above. If previously scheduled vacation leave does exceed the limit,
the employee will reschedule vacation leave to open dates to conform to the limits
set forth in Section 8.1 above.

812 Employees who are involuntarily transferred between shifts and/or assignments will
not have their vacation leave schedules altered by their reassignment.

8.1.3 In the event of an unforeseen emergency or unforeseen circumstances which cause
a significant, long-term impact on staffing levels in the jail, the County may adjust
vacation schedules. The County will notify the Guild in writing (if time permits) and
afford the Guild an opportunity to offer suggestions as to how such unforeseen
emergency or unforeseen circumstances can be addressed with the least disruption
to existing vacation schedules.

82 All employees, assigned to any schedule, shall be credited at the end of each calendar
maonth of full-time employment with the following propartionate amounts of annual leave:
This schedule shall be effective January 1, 2016 and appropriate retro vacation accrual will
be provided to those employees impacted.

LENGTH OF EMPLOYMENT HRS/MONTH
0 through second (2™ year) 6.67
Third (3™) year 8.34
Fourth (4"} through sixth (6™) year 11
Seventh (V") through eighth (8%) year 11.5
Ninth (8% through tenth (10™) year 12.17
Eleventh (11%) through twelfth (12"} year 12.84
Thirteenth (13*) year 13.5
Fourteenth (14™) year 1417
Fifteenth (15™) year 14.34
Sixteenth (16™) through the nineteenth (19*) year 15
Twentieth (20™) year 16.67
Twenty-first (21%) year 17.34
Twenty-second (227) year 18
Twenty-third (23") through the twenty-fourth (24%) 18.67
year

Twenty-fifth (25") year 19.67

8.3 Annual leave with pay shall be allowed for each new employee upon the completion of
hisfher first twelve (12) months of service., After twelve (12) months of service, each
employee shall be allowed to take vacation according to the amount of vacation time
he/she has accrued up to that month. At the discretion of the Shenff probationary
employees may take vacation time prior to the completion of their twelve (12) month
probationary period.
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8.4

8.5

86

8.7

B9

8.10

Vacations shall be approved by the Sheriff or designee, except as provided by the Family
and Medical Leave Act. The purpose for the vacation shall not be cause for denial of the
request for such leave.

Vacation leave shall be figured exclusive of holidays and days off.

Vacation leave accruals shall not exceed 320 hours. It is the responsibility of each
employee to ensure accrual cap compliance.

Upon termination of County employment, an employee who has completed one (1) year of
continuous service will be allowed pay for up to 320 hours of their unused vacation.

Employees shall be allowed to start their vacations immediately after their regular
scheduled day off or on any mutually agreed to day of the week.

In lieu of other discipline, no annual leave shall be deducted from that accrued until it has
actually been used unless the employee and employer mutually agree to the deduction.

Lateral Transfer Employees. Only for purposes of calculating vacation accrual, employees
who laterally transfer into the Sheriffs Office - Correction Division shall be considered to
have the tenure as is reflected by their initial rate of pay.

ARTICLE 8 - SICK LEAVE

8.1

8.2

83

Cumulative sick leave with pay shall accrue to each employee at the greater rate of either
one (1) hour of sick leave for every forty (40) hours worked (not to include paid time off for
Washington Paid Sick Leave Purposes only) or one (1) working day, which is defined as
eight (8) hours, of leave for each continuous calendar month of service. Any sick leave
accumulation above one thousand (1000) hours shall not be carried over to the next
calendar year. Previous continuous County service shall be allowed in determining the
initial grant of sick leave. Employees on paid leave shall continue to accrue sick leave
during such absence. Sick leave shall also be accrued when an employee is on their days
off.

Sick leave shall be granted for any reason required by law, including the following reasons:

8.2.1 Personal iliness or physical incapacity which renders an employee unable to

perform the duties of his/her position.

822 Enforced quarantine in accordance with health regulations.

923 Appointments with an appropriately licensed Health Care Provider (HCP). As used

in this Agreement the term HCP shall mean a licensed health care provider as
defined by state and federal law.

9.24 liness in the immediate family requiring the attendance of the employee.

‘immediate family® includes only persons related by blood or marriage or legal
adoption in the degree of consanguinity of spouse, parent, grandparent, grandchild,
brother, sister, or parent of the spouse, but not aunt, uncle, cousin, niece or nephew
unless living in the employee's household. Each “instance” means each condition
or pericd of illness.

Absent compelling, exigent circumstances, the employee shall be responsible for notifying
his/her supervisor four (4) hours or more, before swing and graveyard shifts or one (1) hour
or more, before day shift, prior to the start of the work shift if on sick leave or otherwise
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unable to report to duty. When employees will be gone for a set, extended period, daily
reporting will not be necessary.

9.4 Sick Leave Conversion, Conversion of sick leave shall be allowed under the following
conditions:

941

942

943

D.4.4

945

Employees who have accumulated more than two-hundred-forty (240) hours of sick
leave time may trade sixteen (16) hours of sick leave time for sixteen (16) hours of
compensatory time off in a year.

Employees who have accumulated more than four-hundred-eighty (480) hours of
sick leave time may trade thirty-two (32) hours of sick leave time for (32) hours of
compensatory time off in a year.

Employees who have accumulated more than seven-hundred-twenty (720) hours
of sick leave may trade forty-eight (48) hours of sick leave time for forty-eight (48)
hours of compensatory time off in a year.

For purposes of determining an employee's eligibility for sick leave conversion, his
or her accumulated sick leave as of December 31 of the previous year shall be
used. Prior to January 10 of each year, eligible employees shall declare their intent
to convert sick leave under this section on forms provided by the Human Resources
Department. An employee electing to utilize this conversion shall have his or her
accumulated sick leave reduced and compensatory time increased accordingly.

Compensatory time earned under this Section shall be subject to all rules applicable
to the use of non-FLSA compensatory time under this Agreement, including the
ability to cash out compensatory time, except that compensatory time eamed under
this section shall not be subject to the forty (40) hour maximum accrual requirement.

95 Planned Temporary Disability and/or FMLA Usage. Non-LEOFF |

89.5.1

952

9.6 T

An employee, who anticipates planned HCP treatment including surgery or
childbirth, must notify the Sheriff or designee, in writing, of the expected starting
date and the likely length of leave sought. A request for leave of absence for a
planned FMLA usage must be followed-up by a statement from the employee’s HCP
once the County complies with the FMLA notice and paperwork requirements. If the
County is in compliance with the FMLA then the County may be able to legally
obtain information indicating the nature of the disability, the anticipated date the
employee will be able to return to work, and any restrictions on the employee's work
activities.

If an employee has provided written notice to the empioyer of a planned absence,
helshe may continue to work up to the date of departure providing the employee’s
HCP concurs in the employee's ability to continue to work and the requirements of
the job are satisfied. Continued concurrence of the employee's HCP may be
requested, in writing by the County, at regular intervals based on the nature of the
planned FMLA usage and the requirements of the employee’s job.

iagnment. In case of injury or iliness that prohibits the employee from

performing his or her regularly assigned duties, the Sheriff may provide a temporary duty
assignment per shift if the employee s released by the employee's HCP for such duty.

If the Temporary Duty Assignment made by the Sheriff is in the employee’s regular
bargaining unit and the employee is released by the employee's HCP to perform such
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assignments, the employee must accept the assignment. The employer may offer an
employee work in other bargaining units, but the employee may refuse such offer without
recrimination. An employee performing a Temporary Duty Assignment will be paid at the
employee's reqular rate of pay rather than the rate of pay of the temporary duty position.

9.7 Transfers. Employees transferring from one (1) Skagit County department or office to
another shall retain all accrued and unused sick leave benefits. Any employee rehired
within one (1) year after termination who, within sixty (60) days after rehire reimbursed the
County for any lump sum sick leave settiement paid him shall retain all accrued and unused
sick leave benefits.

58 Leave Donation. Any employee may donate sick leave to a sick leave bank, which may be
drawn upon by other bargaining unit employees under such conditions as the County

Commissioners shall establish. The County Commissioners shall establish criteria for sick
leave donation which donation shall not be unreasonably denied.

9.9  Sick Leave Cash-Out. Corrections Guild members who separate employment in good
standing may cash out a portion of their sick leave bank as follows:

= Employed with Skagit County for consecutive five (5) years or more of service.

+ Separated in good standing.

= May cash out 25% of their leave bank. (Maximum cashout not to exceed 60 hours).

= Employee must have a minimum of 240 hours accrued in their sick leave bank.
Corrections Guild members who retire from Skagit County employment and are eligible to
receive Washington Public Employees Retirement System (PERCS), LEOFF 2 pension, or
upon death may cashout a portion of their sick leave bank as follows:

« Employed with Skagit County for consecutive five (5) years or mare of service.

* May cashout 50% of their sick leave bank, which may hold up to 480 accrued hours.

# (i.e. the maximum cashout will not exceed 240 hours)

» Employee must have a minimum of 240 hours accrued in their sick leave bank as a
prerequisite to any cash out of hours.

Completion of Sick Leave Cashout form must be completed and submitted to the Human
Resource Department at least two (2) weeks prior to separation of service retirement.

Daonated sick leave may not be cashed out.
ARTICLE 10 - MISCELLANEOUS LEAVE

10.1  Bereavement Leave. In the event of a death in the immediate family of an employee, the
employee shall be granted time off with pay.

10.1.1  “Immediate Family™: Individuals considered to be members of the family are the
employee's spouse or same or opposite sex domestic partner, child, parent,
grandparent, grandchild, sister or brother. It also includes individuals in the following
relationships with the employee’s spouse or domestic partner; child, parent, sister,
brother and grandparent. "Child” also includes any child residing in the employee's
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home through foster care, legal guardianship or custody. Family members include
those persons in a “step” relationship and any person residing with or legally
dependent upon the employee.

10.1.2 TJime Off.

10.1.2.1  In the event of a death in an employee’s immediate family, the employee
shall be eligible for not more than forty (40) working hours of leave with pay
to attend to personal matters. Regular Part-time employees shall receive
bereavement leave based on their percentage of full-time.

10.1.22  An employee shall be granted not more than five (5) days nor more than
forty (40) hours of leave with pay to assist with funeral arrangements and
services when a death occurs outside the state of Washington.

10.1.2.3  An employee is eligible for one-half (1/2) day leave with pay to attend the
memarial serviceffuneral of a fellow employee, or an employee who has
retired from service within five (5) years, subject to the approval of the
Sheriff or designee.

Bereavement leave may be extended by the use of accrued vacation time with approval of the
Sheriff or designee.

102  Jury Leave. Employees shall be granted leave with pay except as herein limited while
required to perform jury service; or required to appear before a court or other public body
on any matter related to his work. In order to receive such leave, employees must
surrender all fees, except mileage when an employee's POV is used, connected with their
court service or appearance to the County.

10.3  Education Leave. Employees may request a leave of absence without pay for educational
purposes to attend an accredited institution when it is related to employment. The period
of leave may be for one (1) year and may be renewed. Requests for educational leave
and educational leave renewals shall be granted at the sole discretion of the Sheriff.

10.4  Unpaid Leave of Absence.

104.1  All requests for an Unpaid Leave of Absence shall be submitted in writing to the
Sheriff. Such requests shall state the reasons the leave of absence is being
requested and the appropriate length of time off the employee desires. Maximum
length of leave of absence shall be twelve (12) months and shall be at the discretion
of the Sheriff. Approval and/or denial of these types of requests are not subject to
the grievance procedure,

10.4.2  Except as provided by State and Federal law, no vacation or sick leave benefits or
any other fringe benefits shall accrue while an employee is on leave of absence
without pay, and the employee’s anniversary date will be adjusted accordingly.

10.5 Family and ical Le Employees are entitled to Family and Medical Leave Act
leave as required by the FMLA, state law, and as outlined in Skagit County's FMLA current
policy (1-1-06) unless modification is required by law.

106  Military Leave. Skagit County will comply with the federal Uniformed Services Employment
and Reemployment Right Act (USERRA) and any state laws related o participation in
uniformed services/military services, including the Mational Guard and Military Reserves,
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for employees that voluntarily or involuntarily leave employment positions to undertake
military service.

10.7 Washington State Paid Family Medical Leave. Eligible employees are covered by
Washington's Family and Medical Leave Program, RCW 50A.04. Eligibility for leave and benefits
are established by state law and therefore independent of this Agreement. Benefits for this program
are funded by bath Employer and emplayee payroll deductions, with payroll deductions for eligible
employees based on the default maximum percentages listed in RCW 50A.04.115.

ARTICLE 11 - HOLIDAYS

1.1

11.2

11.3

11.4

11.5

The following shall be paid observed holidays:

MNew Year's Day

Martin Luther King's Birthday
President’s Day

Memeorial Day

Juneteenth

Independence Day

Labor Day

Veteran's Day
Thanksgiving Day

Day after Thanksgiving Day
Christmas Day

Employees shall be entitled to two (2) paid "floating” holidays, which equal together either
sixteen {16), twenty (20), or twenty-four (24) hours per calendar year based upon whether
the employee works eight (8), ten (10) or twelve (12) hours in their regular shift at the time
the floating holiday is taken. Floating holidays may be used in no less than one (1)-shift
increments. Each employee may select the day on which the employee desires to take the
additional holiday provided herein after approval of the Employer. New employees shall
be eligible for the additional holidays following six (6) months of continuous service. These
"floating” holidays must be taken within each calendar year they are earmned. No employee
shall be paid for an unused “floating” holiday upon termination of employment.

For employees that work a regular day shift, Monday through Friday, when a legal holiday
falls on Saturday, the previous Friday shall be considered the holiday, and whenever a
legal holiday falls on a Sunday, the following Monday shall be considered the holiday.

Holiday Pay. Employees that work a rotating schedule shall receive an additional eight (8)
hours of wages at their regular rate of pay whenever an actual holiday falls on the
employee's scheduled day off. Employees working a rotating schedule do not have the
right to move the holidays to another designated day and therefore receive any additional
compensation,

Whenever the employees covered by this Agreement work on any of the above named
holidays, they shall be guaranteed a minimum of eight (8) hours additional wages at the
rate of time and one-half (1%) their reqular hourly rate of pay, in addition to their regular
pay. Employees may elect to take overtime pay or compensatory time off pursuant to
Section 6.3 of this Agreement.

1151  Employees who are scheduled to work a holiday and who request to work a shorter

shift than scheduled and are released from duty will only be paid Holiday pay
(Section 11.5) for the actual hours worked,

Skagit County Corrections Deputy Guild 12
Agreement 2026



ARTICLE 12 - EQUIPMENT, UNIFORMS AND CLEANING

121 It shall be the County's responsibility to provide to all employees on an “as needed” basis
all or part of the following uniform, equipment, and leather gear:
UNIFORM ITEMS
Badge (shirt) 1
Shirts 1 long sleeve/d short sleeve
Trousers 3
Ties 1
Tie Bar 1
Utility Jacket 1
Uniform Belt 1
Bools/Shoes Maximum - $300 annually
Baseball Hat (Tactical & Search and 1
Rescue OPS)
EQUIPMENT
Handcuffs 1 pair
Capstun 1{Transport)
Protective Vests Level 2 ballistic vest for employees who
request them
LEATHER GEAR ITEMS
Handcuff case 1
Key holder 1
Trouser Belt 1
Glove Holder 1

Boot Allowance (other usage) — Employees may use up to $75 for approved equipment if boots are
not purchased during the calendar year. Boots must be appropriately maintained.

Protective Vests — Vests must be worn by deputies when working in the Jail or on transports.
Exceptions will be made for control room assignments but the vest must be with the deputy in the
control room so that it may be easily donned as needed.

122

123

124

12.5

Used uniforms and equipment may be issued as long as they are in serviceable condition.

The employee shall be held accountable for all such items issued to the employee by the
County. Items which become worn out, lost, or destroyed as a direct result of the proper
performance of the employee's duties, or as a result of an occurrence not due to the
employee's intentional act or willful negligence shall be replaced by the County as soon as
practical. However, if said items become lost or mutilated as a result of that particular
employee's willful negligence or intentional act, they shall be replaced by the employee.

Equipment issued by the County to each employee shall remain the property of the County.

A four (4)-person board comprised of two (2) members selected by the Guild and two (2)
members selected by the Employer shall be established to recommend new equipment
acquisition and recommend guidelines and regulations governing uniforms worn by
employees. All final determinations shall be made by the Sheriff.

Skagit County Corrections Deputy Guild 13
Agreement 2026



128

127

12.8

12.9

12.10

Clothing Allowance. The Employer shall pay the cleaning of two (2) full uniforms per week
for uniformed personnel.

Alterations to uniforms funded by the employer shall include standard alterations only.

The Employer shall pay for repair or replacement of employee's personal property
reasonably and necessarily worn or carried when such property is stolen, damaged, or
destroyed as a direct result of the employee’s performance of his official duties. Payment
shall not be approved if the willful negligence or wrongful conduct of the employee was a
contributing factor to the loss. Reimbursement for repair or replacement of personal
property shall not exceed five hundred dollars (3500) per employee, per occumence.

Jumpsuits. The County shall provide up to $300 toward jumpsuits when requested by
Corrections Deputies and Sergeants who have completed at least three (3) years of
employment within the Corrections division. Jumpsuits shall have "Corrections” designator
on back All jumpsuit designs are subject to the approval of the Sheriff or designee.
Unused boot allowance can be put toward jumpsuit cost if over $300. Any additional cost
not covered by the above shall be the responsibility of the employee. Deputies and
Sergeants who have not completed three (3) years of employment within the Corrections
division may purchase and wear approved jumpsuits at their own cost. Jumpsuits may not
be worn by Deputies or Sergeants while serving in the Jail Alternatives (including Court
Rover) or any assignment outside of the Skagit County Community Justice Center.

Outer Carrier. Deputies and Sergeants assigned Transport and Jail Altenatives shall be

provided black outer carriers with "Corrections” designator on back. All outer carrier designs are
subject to the approval of the Sheriff or designee.

ARTICLE 13 - PROBATION

131

13.2

To enable the County to exercise a choice in the filling of vacant positions, no appointment,
employment, or promotion, in any position shall be deemed complete until after the
expiration of a period of one (1) years probationary service from the date of hire,
appointment, or promotion, whichever is later. In the event that the employee's
probationary period is interrupted by absence from work for more than (3) weeks, including
activation to military service the probationary period will be extended upen return to work
until the full twelve (12) months of on-the-job probationary period has been completed. The
probation period for employees required to attend the Corrections Officer Academy shall
be one year following the date of hire or sixty days after completion of the Academy,
whichever is longer. Probation is an extension of the selection process and failure of the
probationary period as determined by the immediate supervisor, Chief or Sheriff, shall not
be subject to appeal through the grievance procedure or otherwise. The appointing power
may terminate at will the employment of any person during their probationary peried if the
appointing power deems him/er unfit or unsatisfactory for service in the office of the
County Sheriff. Similarly, the County may revert probationary promoted employees to their
prior regular civil service rank without cause as defined elsewhere in this Agreement.

The County agrees that if it believes it is appropriate or necessary to extend probation
beyond the twelve (12) months {or probationary term) set forth in the CBA on an individual
case, it will notify the Guild, of the basis for the desired extension and if the Guild is in
agreement, the parties will document the extension in writing. If there is no agreement
from the Guild, probation may not be unilaterally extended by the County.
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ARTICLE 14 — MISCELLANEOUS

14.1  Rules and Procedures Manual. The Employer shall provide each employee with access
to an electronic copy of the Manual of Rules and Procedures. New employees shall be

provided with the above at the time of their appointment. The President of the Guild shall
receive an official copy of the Rules and Procedures Manual (and any revisions made
thereta) in electronic format.

14.2  Qutside Employment Employees wishing to engage in off-duty employment must first
obtain the approval of the Sheriff, which approval shall consider any conflict with the
employee's duties as his prime employment, excessive hours, or any conflict with his law
enforcement duties. The Sheriff shall not unreasonably withhold his approval of off-duty
employment.

14.3  Training Opportunities. The Employer shall provide reasonable training opportunities for
all employees. This shall consist for each employee of not less than eight (8) hours per
year of training certified by the Criminal Justice Training Commission, thirty-two (32) hours
of other, certified training, and one (1) day (4 hours) at the firing range for firearms training.
Deputies assigned to Jail Alternatives program, Court Rover, Transport, or CRT will receive
three (3) days (4 hours each, 12 hours total) at the firing range for firearms training. All
such training opportunities are subject to availability. Employees shall be propery notified
of all upcoming training opportunities.

14.4  |n addition to emergency circumstances, the parties recognize that on occasion there may
be a need for employees covered by this Agreement to assume duties and/or
responsibilities and perform work outside of their bargaining unit. Such duties may include,
but are not limited to, corrections deputies performing duties normally performed by patrol
deputies and emergency dispatch work. It is further understood that such temporary
assignment shall not be used to supplement normal staffing, but is limited to unforeseen
circumstances of limited duration, normally not to exceed fifteen (15) minutes per incident.
In no event shall this coverage exceed sixty (60) minutes for any one (1) incident.

14.5  The County shall attempt to provide seven (7) parking spaces reasonably close to the jail,
as of July 1, 2004.

ARTICLE 15 - INTERNAL INVESTIGATIONS

15.1 General P . Any employee who will be interviewed concerning an act, which, if
proven, could reasonably result in disciplinary action against him or her will be afforded the
following safequards.

15.1.1 To the extent possible, the employee and Guild Representative andior Guild
Attorney will be informed in writing twenty-four (24) hours prior to the interview of
the general reason for the interview, the alleged policies, rules, or laws that form
the basis for the initiation of the internal investigation, the person(s) that will be
present during the interview and who will be conducting the investigation, whether
the employee is being placed upon administrative leave with pay, and what work
and/or law enforcement authority restrictions, if any, the employer is imposing upon
the employee during the pendency of the internal investigation.

15.1.2 At the time of the written notice required in Section 15.1.1 and prior to any
investigatory interview the employee will be informed of and afforded the
opportunity to consult with a Guild representative and or Guild Attorney. The
employee shall be allowed a reasonable amount of time to secure the presence of
a Guild representative and/or the Guild's legal counsel and to have a Guild
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15.1.3

15.1.4

15.1.5

15.1.6

151.7

representative and/or the Guild's legal counsel present during any interview, so long
as the delay shall not unduly obstruct the Employer's ability to conduct its
investigation. The Guild representative and/or the Guild's legal counsel will not
unduly interfere in the interview. These restrictions on the Guild's representative’s
and/or the Guild's legal counsel's role in no way limit the Guild's right to present
other evidence to the County during the investigation, and/or after the conclusion of
the interview of the employee.

To the extent reasonably possible, interviews shall take place at Department
facilities.

The Employer shall make a reasonable good faith effort to conduct these interviews
during the employee's regularly scheduled shift or normal business hours, except
for emergencies or where interviews can be conducted by telephone. Where an
employee is working on a graveyard shift, the interview can be scheduled
contiguously to the employee’s shift.

The employee will be required to answer all questions, except for those involving
criminal conduct of the employee if the employee has been informed that criminal
charges may be filed against him or her. Prior to the commencement of any formal
disciplinary interview, the employee shall be advised as follows or given a
reasonably equivalent statement to insure the employee is aware they are being
ordered to answer questions as part of the internal investigation.

*You are a person subject to incidents currently under an internal investigation and
as part of that investigation you are being ordered to truthfully and fully reply to all
questions that are part of the investigation. Your failure to respond to questions as
directed in a completely cooperative way will be regarded as separate and
independent basis for discipline, and that anything less than absolute truthfulness
will constitute grounds for termination of your employment ®

All interviews shall be limited in scope to activities, circumstances, events, conduct,
acts or background which pertain to the incident which is the subject of the
investigation. Nothing in this section shall prohibit the employer from guestioning
the employee about information which is developed during the course of the
interview,

For an employee who is informed under Section 15.1.1, the Department shall
electronically record the interview, and a copy of the complete electronic recording
and interview of the employee shall be furnished, upan request. to the employee
and the Guild's designated representative or the Guild's legal counsel for the
employee. If the interviewed employee is subsequently disciplined and any part of
any recording is transcribed by the Employer, the employee and the Guild's
designated representative or the Guild's legal counsel shall be given a
complimentary copy thereof. The Guild representative or the Guild's legal counsel
for the employee shall be allowed to electronically record the interview and any
subsequent meeting involving the employee related to the internal investigation.

151.7.1  For interviews of all other employees, if the Department electronically

records the interview, a copy of the complete electronic recording and
interview of the employee shall be furnished, upon request, to the
employee and the Guild's designated representative or the Guild's legal
counsel for the employee. If the interviewed employee is subsequently
disciplined and any part of any recording is transcribed by the Employer,
the employee and the Guild's designated representative or the Guild's
legal counsel shall be given a complimentary copy thereof. The Guild's
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representative or the Guild's legal counsel for the employee shall be
allowed to electronically record the interview and any subsequent meeting
involving the employee related to the internal investigation.

151.8  The employee and the Guild shall be advised, in writing, of the results of the
investigation and any further action to be taken on the incident.

15.2  When the investigation results in discipline and the matter is grieved, the Guild will be
furnished with a complete copy of the report of the investigation, unless limited by law.

15.3 Criminal Investigations. This article shall not apply to investigations of criminal conduct by
the employee, unless the Employer has informed the employee that the employee's
statements shall not be used in any criminal proceedings.

154  Psychological Evaluations.
15.4.1  Conditions Under Which Testing Will Take Place.

15.4.1.1  No test will take place without there being a reasonable suspicion to
believe that an employee is psychologically unfit to perform the job. If the
Employer has a reasonable suspicion to believe that an employee may be
psychologically unfit for duty, the Employer will request a fitness
examination by a doctor chosen by it from a list of doctors previously
agreed to by the Employer and the Guild. If the employee voluntarily
elects in writing not to involve the Guild then the Guild will not be provided
the above information.

15.4.1.2  The Employer will not ask the employee to sign any waiver of liability
against the person conducting the test.

154.2  Results of the Test.

15.4.2.1  The doctor will issue a written report to the Employer and the employee.
The only information which the doctor may disclose shall be whether the
employee is fit or unfit for duty or requires modified work conditions
together with a detailed explanation of the doctor's conclusion, If the
doctor believes the employee is fit for duty but needs modified work
conditions, the doctor will indicate what modifications are necessary and
the extent and projected duration of the modification. The Employer
retains the right to determine whether the described modifications are
reasonable. As with any confidential medical information, the County will
maintain this information in separate files with disclosure limited as
provided in the Americans with Disabilities Act, HIPAA and relevant
enacted regulations.

15422  |If either party signatory to this Agreement believes that the conclusions of
the doctor are in error, it has the right to obtain an additional examination
by a doctor from the above referenced list at its own expense. The first
doctor will provide all information which was utilized to the second doctor.

15423  The examining doctor will make him/herself available to answer guestions
by the doctor who does the second examination, The appealing party shall
bear the costs of the first doctor's time in answering such questions.
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15.424  Ifthe first two (2) doctors disagree as to the employee’s fitness for duty,
they shall mutually select a third, independent doctor to review their
respective files and findings; conduct an independent examination (if that
doctor deems it necessary); and issue a final determination as to the
subject employee's fitness for duty and the nature and extent of
accommodations which would be necessary to offset any disabling
condition. The third doctor's determination shall be final and binding on the
parties as to the issue of fitness for duty and is not subject to the grievance
procedure. However, the Employer retains the right to determine whether
the described accommodation s reasonable. The Guild and Employer
shall each bear one-half (1/2) of the costs of the third doctor.

15425 Use of this procedure, as set forth in Section 15.4, is in lieu of using the
grievance procedure of this Agreement.

15426  As used in this Section 15.4, “doctor’ refers to a psychologist or
psychiatrist.

ARTICLE 16 - DISCIPLINE

16.1  Just Cause. The Employer shall not discipline any employee unless just cause for such
discipline exists.

16.2 Personnel Files. The employee has the right to examine and be provided copies of his or
her personnel file. Materials to be placed into an employee’s personnel file relating to job
performance or personal conduct or other materials that may have an adverse effect on
the employee's employment shall be reasonable and accurate. Copies shall be provided
to the affected employee prior to placement in his or her file. Employees who challenge
materials included in their personnel files are permitted to insert material related to the
challenge.

16.3  Public Disclosure. The Employer will comply with Public Disclosure laws but, will make a
good faith effort to promptly advise any employee prior to any such disclosure of personal
information.

ARTICLE 17 — GRIEVANCE PROCEDURE

17.1 A ‘“grievance” means a claim or dispute by an employee and/or the Guild with respect to
the interpretation or application of the provisions of this Agreement. For all grievances
arising under this Agreement, the following procedures shall be followed:

Informal  Within fourteen (14) working days from its occurrence, or reasonable knowledge, the
Guild or aggrieved employee shall discuss his/her complaint with the responsible
Sergeant to see if it can be resolved without resorting to the grievance procedure. The
Guild representative may be present. This discussion shall be verbal and, if resolved
no further action shall be taken. If the grievance is by a Sergeant this step will be
skipped and the grievance must be filed at Step 1 within fourteen (14) working days of
its occurrence, or reasonable knowledge.

Step 1: If the dispute is not settled at the informal, within fourteen (14) working days from the
date the complaint was submitted to the responsible Sergeant at the informal step or
the grievance is by a Sergeant, the Guild or aggrieved employee shall reduce the
grievance to writing and shall be filed with the Lieutenant. After receipt of the Step 1
grievance the Lieutenant shall contact the Guild or aggrieved employee to schedule a
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mutually agreeable time for discussion about the grievance. A Guild representative
may be present for the Step 1 discussion with the Lieutenant. This discussion shall be
a verbal discussion and, if settied, no further action shall be taken.

At Step 1 and each subsequent step of the grievance procedure, the written grievance
shall include:

(a) A statement of the grievance and the facts upon which it based;

(b} The Section(s) of this Agreement alleged to have been violated:

{c) The remedy sought.
(d) The name of the individual(s) submitting the grievance.

Step 2. If the grievance is not resolved in Step 1, the grievance shall be reduced to writing and
shall be filed with the Chief with a copy to the Undersheriff within fourteen (14) working
days of presenting it to the Lieutenant in Step 1. The Chief shall attempt to resolve the
grievance within five (5) working days of receipt of same and communicate his
response in writing to the Guild within fourteen (14) working days of receipt of the
grievance.

If the grievance is not resolved in Step 2 the grievance shall be reduced to writing and
shall be filed with the Sheriff within fourteen (14) working days of presenting it to the
Chief in Step 2. The Sheriff or his designee shall attempt to resolve the grevance
within five {5) working days of receipt of same and communicate his response in writing
to the Guild within fourteen (14) working days of receipt of the grievance.

:

Step 4: If the grievance is not settled in accordance with the foregeoing procedure, it may be
submitted for arbitration within fourteen (14) days of receipt of the Sheriffs response
at Step 3 by either signatory party to this Agreement. The parties shall select a
disinterested party to serve as arbitrator. In the event the County and the Guild are
unable to agree upon an arbitrator, the County and the Guild shall request a list of
arbitrators from the American Arbitration Association. The County and Guild then shall
select an arbitrator from said list. Order of selection and striking of arbitrator names
shall be determined by a coin filp. The arbitrator shall have jurisdiction and authority
only to interpret, apply or determine compliance with this Agreement. The arbitrator
shall have no authority to add to, detract from, or alter in any way, the provisions of this
Agreement. Any decisions shall be final and binding upon the parties. The expenses
and fees incident to the services of the arbitrator shall be equally shared by the County
and the Guild. All other expenses associated with either party presenting its case in
arbitration shall be borne by that party, including attorney fees.

Timelines denominated herein may be waived or extended by mutual agreement of the parties in
writing.

ARTICLE 18 - COMPENSATION
18.1 Employees shall be assigned to the appropriate tier of the salary plan outlined in

Attachment A according to the combination of assignments and special pays they are
entitled to.
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18.2  Effective January 1, 2026, all tiers and steps of the corrections deputies and sergeant's
salary plan in effect as of December 31, 2025, shall increase by three and a quarter percent
(3.25%) across the board. Retroactive pay shall be paid only to active employees on the
payroll as of the date of the ratification of this agreement by both parties and for any
employees who retired in good standing between January 1, 2026 and ratification (prorated
as necessary).

18.3  Time between each step in the salary plan outlined in Attachment A shall be twelve (12)
months.

18.4 hift Di ial.

a) An employee assigned to work a night shift (1745-0600) or mid shift (1145-2400) will be
paid shift differential pay equal to an additional two and one-half percent (2.5%) above the
employee’s regular hourly and/or monthly rate of pay. Employees working overtime on these shifts
shall not receive the shift differantial.

d) When the 12 hour shift is implemented the Swing and Graveyard shift differentials will
cease. There will be a single night shift defined as beginning at 1800 (6:00 PM) and ending at
0600 (6:00 AM). Employees assigned to work the night shift will receive a two and one-half percent
(2.5%) above the employees hourly andlor monthly rate of pay. Additionally, any employee
assigned to work the hours between 1800-0600 will receive the night shift differential.

185 Specialty Pay Premium. The Employer agrees to compensate employees assigned to
special duty in up to two (2) of the below listed special duty assignments with specialty
premium pay. Employees who perform one special duty assignment shall be given a 3%
increase. Those with a second special duty assignment shall be paid an additional 1% for
a total of 4% over their base salary. Specialty pay shall be paid to the following
assignments:

Field Training Officer

Transport Deputy

Jail Alternatives (including Court Rover)
Classification Deputy

Defensive Tactic Instructors

Range Instructor

Taser Instructor

OC Instructor

MNegotiator

The length of premium pay assignments, for the below premiums shall be:

Jail alternatives, Classification, and Transport Deputy: Initial term shall
be five (5) years. Second term shall be three (3) years. An employee
must work out of a premium assignment for one year after the second
consecutive term before being selected again unless there is not a
qualified applicant in the sole discretion of the Sheriff or designee.

Deputies assigned to premium pay assignments serve at the sole discretion of the Sheriff or designee.
186  Bilingual Premium Pay. A premium payment of one hundred and forty ($140) dollars will

be provided to employees who are fluent in Spanish (or a Spanish dialect derivative) or
American Sign Language or any other language used for work purposes by the employee

Skagit County Corrections Deputy Guild 20
Agreement 2026



with the express prior approval of the Sheriff or his designee. Fluency will be determined
through an oral interview of the employee by another fluent employee chosen by the
Sheriff. Premium pay shall be paid out one half (1/2) per pay period and will be pro-rated
in the event of separation of employment.

18.7 Educational Incentive Pay. Employees shall be placed at a salary tier that includes
educational incentive pay if the employee possesses a bona fide college degree from an
accredited educational institution on the following basis:

AAJAS (2 year) bona fide degree
BA/BS (4 year) degree

18.7.1  Application Process: A new employee will be informed of this benefit upon hiring.
Documentation of a college degree will be required, as well as a copy of the
transcript.

A current employee who completes a course of study and is awarded a bona fide
degree should then provide a copy of the bona fide degree and/or transcript, if
necessary, with a written request for educational pay.

18.8 A Corrections Deputy assigned as a Corporal is an additional supervisor for a unit or squad
that reports directly to a Sergeant.

A Corrections Deputy assigned as a Corporal will be selected by the Sheriff or designee.
The selection will take place from a testing procedure implemented by the Skagit County
Sheriffs Office. The Sheriff or designee will select the candidate using the rule of 3 from
the top 3 scores that exist on the Corporal list as a result of the testing process.

If there is not a Sergeant or Corporal on duty, the team Sergeant will select a lead officer
from the highest three (3) ranking Corrections Deputies on the current Corporals list on
shift. The Lead Officer will receive out of class pay per Article 6.5 of the current CBA. In
the event the highest three (3) ranking Corrections Deputies from the current Corporal's
list are not on shift, the team Sergeant may designate a lead officer from those corrections
Deputies on shift.

The Corporal differential shall be five and a half percent (5.5%) above the employee's
current pay rate. When assigned as the acting Sergeant, Corporals will be paid on the
Sergeant base pay range at Step 1 of the Sergeant range. Sergeant Differential A
Sergeant's base pay will be four percent (4.0%) above the highest paid deputy hourly wage
inclusive of two specialty pay premiums (4% total), the Corporal pay differential, shift
differential, and the BA/BS educational incentive, but not including longevity. There shall
be three (3) steps in the Sergeant pay scale: Step 2, being an additional four percent
{4.0%) after twelve (12) months as a Sergeant, and Step 3 an additional four (4.0%) after
twenty-four (24) months as a Sergeant. Effective June 1, 2020, all work previously
assigned to the Administrative Sergeant shall be reassigned to Lieutenant position(s)
outside the bargaining unit. Any work delegated to bargaining unit members intermittently
does not become bargaining unit work.

18.9 Longevity Pay. Upon completion of the following years of service, employees shall receive
longevity pay in an amount indicated below. Longevity pay will be based on wages earned for hours
worked, or for paid time off including vacation, sick, comp time, or bereavement leave.

Years of Service Longevity pay
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ARTICLE 13 -

19.1

19.2

193

19.4

19.5

5 3%
10 4%
15 5%
20 6%
25 6.5%
HEALTH AND WELFARE

Guild represented employees are covered by the County's health insurance plans and
benefits (Standard Medical Plan (SMP) or High Deductible Health Plan ("HDHP"} (jointty
as “County Health Plan(s)"), dental, vision, life insurance and EAP). A copy of the plans
and benefits effective January 1, 2022 are incorporated herein by reference and attached
hereto as Attachment C. The County Health Plan benefits shall be maintained for the life
of the agreement subject to articles 19.5 through 19.12

The County will pay the cost of life insurance and employee assistance program at 100%
for each employee and their dependents.

All health and welfare plans and benefits specified in this Article shall be as set forth in
Attachment C, or plans with equal or better benefit levels,

The County agrees to provide a short-term and long-term disability insurance policy for off-
duty injuries for corrections officers and sergeants. The County will pay up to forty dollars
($40) per month for PERS | and Il and PSERS officers only. Employees may elect to

decline coverage

The County shall fund the County Health Plan benefits, accumulation of reserves, and
operation as herein provided:

19.5.1  The Parties have agreed that an appropriate division of the SMP/HDHP "Operating

Cost Sharing” (SMP/HDHP-OCS) is to be 80% through County funding and 20%
through beneficiaries’ payments for services over a rolling three-year period.

1852 In the event a specific County Health Plan employee benefit choice requires an

employee payment to the County in order to obtain such benefit coverage (i.e.
employee contribution for spousal benefits) such employee payment is hereby
authorized for payroll deduction. To the extent the County may be able to do so
such payments shall be deducted on a “pre-tax” basis. When an employee
contribution is a monthly amount, such contribution will be deducted at one half
(1/2) of the total amount per paycheck In the event the employee separates
employment prior to the second deduction, such deduction will be taken out of the
employee's final paycheck.

19.5.3 (a) Employees electing to enroll their spouse (or registered Domestic
Pariner) in the SMP shall be subject to a one hundred and thirty ($130) dollars per
month spousal contribution.
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19.6  All funding set forth in Section 19.4 shall exclusively be used for the County Health Plans
and no amount reverted to any other purpose regardless of such surplus amounts as may
accumulate.

19.7  Should the County Health Plans accumulate "surplus reserves” (i.e. those amounts cver-
and-above a reasonable reserve required by prudent management of the County Health
Plan for actuarially predictable “bad years") the Benefits Commitiee may recommend to
the County such County Health Plan benefit improvements as do not weaken the long term
sustainability of those benefits at the current and future funding levels plus such increases
as the County has agreed to. The County will not unduly withhold its agreement to such
actuarially sound recommendations for benefits modifications by the Benefits Committee.

19.8  Should the County Health Plans experience negative actuarial trend experience, altering
the division of SMP/HDHP-OCS beyond the cost sharing as provided in Section 19.5, the
Benefits Committee, for the purpose of reducing/adjusting benefit levels such that the
County Health Plans will remain fully funded by the funds committed by the County to the
exclusive funding of the County Health Plans, shall meet and make said possible
recommendations for the following plan year within the division of SMP/HDHP-OCS
provided in Section 18.5. Reserves may be considered in such actuarial evaluation for
maintenance of benefits but shall not be depleted for the purpose of maintaining benefit
levels that would otherwise require reduction to maintain financial stability of the County
Health Plans within the available funding limits. The County will not unduly withhold its
agreement to such actuarially sound recommendations for benefit modifications by the
Benefits Committee.

19.9 The Benefits Committee may have one (1) employee representative from the Guild
Bargaining Unit, appointed by the Guild, as well as a non-employee Guild representative.
New Benefits Committee members will be afforded educational/orientation once each year
to be presented by the County's Consultants and HR Department.

19.10 If any change(s) to the County Health Plans is required by the program provider or federal
or state law, the County shall be required to immediately notify the Guild, in writing, of the
required change, bargain (as required by RCW 41.56 et seq.) before implementation, and
if implemented, bargain the impact of the change.

19.11 |f employed on the first working day of the month, eligible employees are eligible for Health
and Welfare benefits for that month.

19.12 The County shall offer an open enroliment period (of at least two (2) weeks) for all regular
full-time and regular part-time employees one (1) time per year. The following exceptions
for additional open enroliment periods shall apply:

18121 Marriage: Benefit changes accepted up to one (1) month (or consistent with policy)
from the date of marriage.

18.12.2 Birth/Adoption: Benefit changes accepted up to one (1) month (or consistent with
policy) from the date of birthfadoption.

18.12.3 Any other qualifying event, consistent with County policy or state law or federal law.
ARTICLE 20 - DRUG AND ALCOHOL

201  Reporting for work under the influence of intoxicating liquor and/or illegal drugs, or the use,
sale, or possession by an employee of illegal drugs or the use, sale or possession of
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intoxicating liquor while on duty is sfrictly prohibited and may result in disciplinary action,
up to and including discharge.

Subject to HIPAA requirements and obligations each employee must advise the appropriate
Employer representative if they are using prescription or other over-the-counter drugs they know
or reasonably should know may impair their ability to perform job functions andfor operate
machinery such as automobiles. Under appropriate circumstances the appropriate Employer
representative may request the employee provide written HCP authorization to perform various
essential job functions from a HCP while using such drugs.

The County recognizes a need to provide through the employee assistance programs an
opportunity for employees to deal with drug and alcohol related problems. Any employee who
voluntarily requests assistance in dealing with a personal drug andfor alcohol problem may do so
through employee assistance programs in complete confidence and without jeopardizing his or her
employment with the County. The discontinuation of any involvement with alcohol or drugs is an
essential requisite for participation in any treatment program.

The parties recognize the essential purpose of any law enforcement agency is to enforce the
criminal laws. Moreover, the parties recognize the courts have held it would substantially impair
law enforcement agencies if they were required to employ individuals within their ranks who have
violated the very laws said agencies are charged with enforcing. Therefore, the Employer reserves
the right to refuse to employ or continue the employment of individuals who are or have been
engaged in serious criminal conduct whether drug-related or not.

Where the County has a reasonable suspicion that an employee is under the influence of alcohol
or drugs, or using iflegal drugs, the employee in question will be asked to submit to discovery testing
including breath tests, urinalysis and/or a blood screen to identify any involvement with aicohol or
drugs. Any accident involving property damage reportable as required by the RCW or involving
serious physical injuries may also be cause for discovery testing for drugs or alcohol.

Any employee who is found to be under the influence of or impaired by alcohol is subject to
disciplinary action up to and including suspension or termination under the collective bargaining
agreement. Any employee who is found to have any detectable level of illegal drugs in his system
is subject to discharge and will immediately be placed on administrative leave with pay pending an
investigation and potential discipline.

An employee who refuses to submit to reasonable suspicion testing for alcohol and drugs will be
conclusively presumed to be under the influence of alcohol or an illegal drug in his system, and will
therefore be subject to suspension or discharge.

For the purpose of this policy the following definition of terms is provided:

Reasonable suspicion is suspicion based on objective facts, evidence, and reasonable inferences
from those facts and evidence in light of experience that an employee is under the influence or
impaired by the use of alcohol and/or illegal drugs or has been using illegal drugs.

Under the influence is defined as a blood alcohol level of .04 grams per 100 mi of blood, or its
equivalent, or any noticeable or perceptible impairment of the employee’s mental or physical
faculties.

lliegal drugs are defined as all forms of narcotics, depressants, stimulants, hallucinogens, and
cannabis, whose sale, purchase, transfer, use or possession is prohibited or restricted by law.

Skagit County Corrections Deputy Guild 24
Agreement 2026



are those which are generally available without a prescription from a HCP

Over-the-counter drugs
and are limited to those drugs which are capable of impairing the judgment of an employee to safely
perform his or her duties.

Prescription drugs are defined as those drugs which are used in the course of HCP treatment and
have been prescribed and authorized for use by a licensed HCP.

20.2  If reasonable suspicion exists such that an employee may be required to submit to a drug
test, the following procedure shall be followed:

20.2.1

202.2

202.3

2024

2025

20286

2027

The employee shall be given an opportunity to confer with a Guild representative if
one (1) is readily available. If a Guild representative is not readily available, the
employee will be given the opportunity to arrange for a Guild representative to come
and assist the employee so long as the responding Guild representative can be
available physically to assist the employee in no more than one (1) hour.

After being given the opportunity to meet and confer with a Guild representative,
the employee shall then be given an opportunity to explain the reasons for his or
her condition, such as reaction to a prescribed drug, fatigue, exposure to toxic
substances, etc., to the Sheriff or designee. The employee's Guild representative
may be present during this discussion and the discussion may be recorded at the
employee's request.

The employer may request breath, urine and/or blood samples.

Urine and blood samples shall be collected at a local laboratory, hospital or medical
facility. A Guild representative will be allowed to accompany the employee to the
collection site and observe the collection, bottling and sealing of the specimen. The
employee shall not be observed when the urine specimen is given.

All specimen containers and vials, and bags used to transport them shall be sealed
to safeguard their integrity in the presence of the employee and the Guild

representative.

The drug tests shall be conducted by the Laboratory of Pathology in Seattle or a
laboratory of similar credentials as agreed to by the parties to this Agreement.

If a specimen tests positive in an immunoassay screen test, the resuits must be
confirmed by a gas chromatography/mass spectrometry tests. The specimen must
show positive results, using the following standards, for the results of the drug test
to be considered positive:

DRUG SCREENING TEST (GC/MS)

CONFIRMATION TEST

Amphetamines 1,000 ng/ml Amphetamines 500 ng/ml Amphetamines or

Methamphetamine

Marijuana Metabolites 100 ng/ml Delte-THC 15 ng/ml

Cocaine Metabolites 300 ng/mi Metabolite 150 ngimi

Opiates

2000 ng/ml Metabalites 2000 ng/ml Morphine or
Codeine

PCP

25 ng/mi PCP 25 ng/ml GC-MS

20.2.8

At the employee'’s or the Guild's option, the specimen may be requisitioned and
sent to a laboratory chosen by the Guild for testing. The cost of this test will be paid
by the Guild or the employee. Failure to exercise this option may not be considered
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as evidence in an arbitration or other proceeding concerning the drug test or its
consequences.

2029 The employee and the Guild shall be informed of the results of all tests, and
provided with all documentation regarding the tests as soon as the test results are
available to the Sheriff's Office.

20.3 The Employer shall designate a Medical Review Officer (MRO) to review all confirmed
positive test results and communicate those results to the Employer. The MRO shall have
the responsibility to determine when an individual has failed a drug test The MRO shall
retain all records of all positive tests for at least five (5) years and records of all negative
tests for at least one (1) year.

20.4  Ifthe results of the drug test are positive, and support a conclusion that the employee used
an illegal drug at the work place during working hours, or reported to work while under the
influence of an illegal drug or alcohol, the employee may be subject to discipline up to and
including discharge. If subject to discipline, a copy of the MRO report to the County shall
be supplied to the Guild upon request

ARTICLE 21 - PHYSICAL FITNESS

211 The Employer agrees to reimburse employee monthly membership dues for all eligible
participants at a health club spa or self-defense studio in an amount up to one hundred
dollars ($100) per month. However, employees must utilize the services of the health club
a minimum of ten (10) times per month to qualify for reimbursement of membership dues.
For purposes of minimum use requirements for this section, vacation, sick leave, or
temporary disability periods shall not constitute non-compliance with this section.

ARTICLE 22 - SUBORDINATION OF AGREEMENT

221 The parties agree that except where matters are covered by express provisions of this
Agreement, the employees are subject to the Rules of the Skagit County Civil Service
Commission.

222  ltis understood and acknowledged by the parties that under some circumstances individual
employees who are covered by this Agreement may have potential remedies available to
themn under both this Agreement's grievance procedure and under the Rules of the Skagit
County Civll Service Commission. Therefore, in order to avoid multiple hearings on the
same subject, and in order to also protect the rights of individual employees, the parties
hereby agree upon the following procedure in order to handle such situations

223  ltis understood and agreed herein that employees will have the right to initiate or to request
the Guild to initiate proceedings on their behalf under both this Agreement's grievance
procedure and the Rules of the Skagit County Civil Service Commission; PROVIDED, that
employees do not actually proceed to a hearing under both procedures, as is set forth
below.

224  Inthe case of actions both appealable to the Civil Service Commission and grievable under
the terms of this Agreement

22.41  Ifthe employee has filed only a grievance, a written election of remedies shall be
made by the employee filing the action within ten (10) calendar days after the receipt
of the Grievance Step 3 response. At this point, an employee may elect to either
pursue an appeal to the Civil Service Commission, or continue with the contractual
grievance procedure, but not both.
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2242  Ifthe employee has filed only a Civil Service appeal, a written election of remedies
shall be made by the employee filing the action within ten (10) calendar days after
the Civil Service Commission has notified the employee that his/her appeal has
been accepted and will be scheduled for a hearing. Al this point, an employee may
glect to either pursue an appeal to the Civil Service Commission, or may access
the contractual grievance procedure, but not both. If an individual files a timely civil
service appeal, but does not receive a response from the Civil Service Commission
as to whether the appeal will be accepted before the timeline for the filing of a
grievance expires, the parties agree to restart the timeline for the initial filing of the
grievance in the event that the Civil Service Commission declines to accept the
appeal.

2243  If an employee has initiated both a grievance and a Civil Service appeal, within ten
(10) calendar days after the receipt of a Step 3 grievance answer from the County,
or within ten (10) calendar days after the Civil Service Commission has notified the
employee that hisiher appeal has been accepted and will be scheduled for a
hearing, a written election of remedies shall be made by the employee filing the
actions. At this point, an employee may elect to either pursue an appeal to the Civil
Service Commission, or continue with the contractual grievance procedure, but not
both.

29§  The withdrawal of an individual employee in a civil service hearing will not, however, have
any impact whatsoever upon the rights of other individual employees to pursue a grievance
based upon the same set of facts, or to obtain appropriate relief for that grievance.

226 The County hereby agrees that in instances where both the grievance procedure provided
for in this Agreement and a civil service appeal by one (1) or more individual employees
arising out of the same factual situation, have been initiated, the County will notify the Guild
and impacted individual employee(s) at or before the time when the County presents its
Step 3 grievance answer to the Guild about whether the county plans to raise any
procedural objections to the grievance which might prevent the grievance from being heard
on its merits by a neutral arbitrator.

227  The County agrees further that should the County fail to provide such notification to the
Guild and to individual employees in a timely manner, and should the Guild then proceed
forward to arbitration with that particular grievance, the County will have waived any
procedural objections to the grievance that it otherwise could have raised

ARTICLE 23 - LAYOFF AND RECALL

234  The Sheriff shall determine when layoffs are necessary. The Sheriff may layoff bargaining
unit members when such action is determined necessary by reasons of lack of work, lack
of funds, or rearganization.

232  If the Sheriff determines that a layoff is necessary, the Sheriff shall provide written notice
of at least thirty (30) calendar days to each affected bargaining unit member, including
bargaining unit members who may be demoted as a result of a reduction in force. The
notice shall state the reason for the reduction in force and the date f the layoff or demotion.
When written notice is made to the bargaining unit member, the Sheriff shall provide a copy
of the written notice to the President or designee of the Guild.

23.3  Inany given classification in the Sheriffs Office, the following shall be the order of layoffs.
{a) Provisional appointees
{b) Temporary employees
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(¢) Probationary employees(entry rank of deputy or sergeants in their probationary first year)
(d) Regular employees (deputies, sergeants)

234

For each classification, layoffs shall be made in order of reverse seniority with the least
senior employee within the classification being lald off first. Seniority for a Corrections
Deputy shall be determined by the continuous length of service in the Skaglt County
Corrections Division. Seniority for sergeant is determined by their length of service in the
rank. A reduction in rank or demotion as a result of layoffs shall also occur in order of
reverse seniority.

ARTICLE 24 - SAVINGS CLAUSE

If any provision of this Agreement or the application of such provisions
should be rendered or declared invalid by any Court action or by reason
of any existing or subsequently enacted legislation, the remaining parts
or portions of this Agreement shall remain in full force.

ARTICLE 25 ~ ENTIRE AGREEMENT

This Agreement and all of its Articles and/or Appendicas constitutes the
entire Agreement between the parties and no oral statement shall add to
nor supersede any of its provisions. Each party to this Agreement
agrees that it has had the unlimited right to make proposals that are
proper subjects for collective bargaining and walves the right to oblige
the other party to negoliate any matters to become effective until the
expiration of this Agreement.

ARTICLE 26 — TERM OF AGREEMENT

(AL

This contract will be effective from January 1, 2026, through December
31, 2028, :

THIS CONTRACT SIGMED this S day of
IEIH-EH ” . 2026.

BOARD OF COUNTY COMMISSIONERS
SKAGIT COUNTY, WASHINGTON

"éf/({:i:-: pm) d%k}:ll@%}\__/
Don McDermott, Skaglt County Sheriff Ro

Jamie F

n Wesen, Chalr

n, President Pater B ng.Lommissioner

Skagit County Corrections Deputy Guild %/// e

rns, Commissioner
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Approved as to indemnification:

Approved as to budget
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ATTACHMENT A

SKAGIT COUNTY
2026 SALARY STRUCTURE - 3.26% COLA - JANUARY 1, 2026
SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES

CORRECTIONS DEPUTIES ()
CLURATION 12 12 12 12 12

4516A Base HOURLY $35 850 $38.270 £40.853 343611 §48 555
[ SEMEMONTHLY [40) $3.108.09 820673 $3.540.59 §$3,779.61 5403475
MONTHLY (40) $5.213.80 $4.633.45 $7.081.17 §7.560.23 £8 DEG 52
AMMLIAL (40) STASEA00 STOE0MG0  SB4ETARd  SRO.TI0.88 56683440

Base + Night Shiy
4516C Shift HOURLY S3E.T48 £30.227 S41.8T4 $44.7 BT.T19
e 102.50% SEM-MONTHLY (40) 53, 184.85 53, 3690.67 382007 §a 87408 B4 13564
MONTHLY (40) $6,360.20 56,796.23 57,258.15 57,748,168 56.271.28
ANMNUAL [40) §76 431 68 581552168  SAT.OOF G2  S425TEO08 39025552
45160 Base + Premium HOURLY £36 028 30418 $42.079 §44.019 £47 552
4] 103.00% SEMS-MONTHLY {40) 5320025 53418 22 53,546 84 53,8082 57 54 15583
MONTHLY (40) 56,400 48 56,032, 44 §7,293 68 £7. 78585 58 31168
ANNLUAL (D) STEE0G08  $A4198844  SATS2432 50043152 $90,T4016
4516E Basa + AR HOURLY 535,208 Baes3 41,2462 544 047 $47 021
] 101.00% SEM-MONTHLY (40) $3.1381 53,340,592 $3576.03 53 BT 40 5407515
MONTHLY (40) §8.278.21 %5, 69084 §7,152.07 57,634 B0 $8,150.29
ANNLULAL [40) 575, 314,72 8030624 58582496 0161776 S4T.B03 68
4516F Base + BA HOURLY §34, 567 $39.035 41670 F44.480 347 486
(1] 102 00% SEM-MOMTHLY (40) $3,169.13 §3,383.03 $3511.38 $3.855. 18 54, 11545
MO THL Y (40) 368,338 17 58, 766,05 srzen $7.Moar 23089
ANNUAL (40} 878,059 36 $81,162.80 S8 8TIE0 500 52464 S58. 77088

Base + Night Shift
4516H Shift » AA HOURLY §37.108 530 609 42 283 346,137 S48 184
i 103.50% SEMEMONTHLY (40 B215T8 5343277 53,084 52 3911687 54,175 654
MONTHLY (40) £6,431,52 §5,665 55 §$7,2025.04 §7.82373 508,351 88
AMNLLAL [£0) $TT.178.40 $R? 38 T2 SAT 4884 55088496 S00222T2

Base + Might Shif
4518J) Shilt = BA HOURLY 537 463 §30.992 542 691 J45 573 $48.850
(1o 104 50% SEMHMONTHLY (40} $3,246. 79 5348587 $3,660.88 §3. 04085 21623
MONTHLY (40) $6,450 57 $5.031.03 £7.300.T8 57,890,320 58,432 85
AMMNLUAL [40) §TT. 92304 $83.182.38 SEETET.2E  SR4.TOV.E4  5101,19200

Basa + Might Shit
A546L Shit = Prarmium HOURLY $3r.azz $20 275 543 100 $48.010 S48 116
[12] 105 50% SEN-MONTHLY (20} 53277 80 53,455.18 §aTasaa $3,087.53 $4.288 1
MOMNTHLY (40 §6,558 80 $6,998.32 §7.470.85 $7.975.05 §8.51342
ANMNLUAL [40) $768,865.T6 $83,980.00 $ESA4B.00 S5 V0O.B0  $102.18128

Basa + Night Shin
456N Shitt + Premium + A& HOURLY $34 180 $40.T58 543.508 546,446 40581
[14] 106, 50% SEM-MONTHLY (40) $3,308.83 $3.832 35 $3,770.88 §4. 025 31 $4.267.01
MONTHLY (£0) 38,617 85 $T.084.T1 §7 541,37 $8,050 62 $8 584 02
ANNLUAL [40) §79.414 40 84,7764 $00,498.84 508 607 68 $103,128048

Bass + Night Shit
4516P Shit + Premium + BA HOURLY $30.539 541,140 $43.017 $4E 882 $50.047
[18] 107 50% SEM-MONTHLY (40) $3.34004 53 585,48 $3.804.13 54 063.10 5433740
MONTHLY (40} 56.600.08 5713082 STEI22T £B, 126 20 58,674 80
ANMLIAL (40 SBD18%. 127 SBSS5TLI0  SEI.MT 36 $97.514.58 S104087TE
4516Q Base + Premium HOURLY 5ar.an4 $2ean §42 48T $45.355 548 417
[i7] +AA SEM-MONTHLY (40) $323197 5144641 SIEEIZ0 B3 G3NTE 5419613
104 00% MOMTHLY (40} §6 452 55 56,808 43 5T, 364,40 §7,861.52 8.2
ANMUBL (40} $7T7.55072  §827EAOS  SABITZO6 50430840 5100707 38
4516R Base + Pramium HOURLY 537 643 5§40 184 $42.896 S5 TE2 §48 883
(18] = BA SEM-MONTHLY {40) §326236 5148281 $371765  $308861 @ 426D
105.00% MONTHLY (40) 38,524 TT 56,0651 $7,435.29 §7.937.28 $8,.473.04
AMBLBAL (40) £78,207 44 SEASE27Z 38527368 SRS, 04706 F101.67664

Skagit County Corrections Deputy Guild
Agreement 2022-23



ATTACHMENT A

SKAGIT COUNTY
2026 SALARY STRUCTURE - 3.25% COLA - JANUARY 1, 2026
SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES

CORRECTIONS DEPUTIES (C)
DU TION [MONTHS) ——— - - 12 12 12 12
5 ~ PAYTYPE "STEP1  S1EP2  SIEP3  SIEP4  BIEP6
45165 Base + 2 Premiums HOURLY 537.284 535,801 542 487 $45.355 $48.417
[31] Mo4.00% SEMEMONTHLY (40) $3.231.% £3,440.41 $3,682.20 $3,930.76 £4.196.13
MONTHLY (40) $5.462.55 $5,808.83 §7.384.40  $7.86152 $8,382.26
ANNUAL (40 §77,55072 $827BEO08  $BE.3TZ296 59433540 §100,707.36
Base + Night Shif
4516T Shit + 2 Premiums  HOURLY 538 180 $40, 758 $43.508 $45.446 549 581
[321 "06.50% SEMHMONTHLY (40)  $330853  $353235  $377069  s4.025.3 $4.297.01
MONTHLY (40) $5617 85 §7,084. 71 £7.541.37 58,050,862 $8,504.02
ANNUAL (400 $70 41440 S84 77664 SO0 40864 59660768 5103,128.48
Base + Night Shif
Shift + 2 Premiums +
45168U AA HOURLY $38.539 $41.140 £43.917 546 882 $50.047
[33] "07.50% SEMHMONTHLY (40)  $3,24004 53585458  $3.80613  S4.06310 3433740
MONTHLY (40} §5,680.08 §7.130.92 §7.612.27 $8.12620  S8E7T4.80
ANNUAL (40) $80.161.12 SB5571.20  §$91,347.36 50751456 S104,087.76
Base + Night Shilt
Shift + 2 Premiums +
4516V BA HOURLY 538887 541,523 $44 326 £47.318 $50.512
[34] 108.500% SEMIMONTHLY (40)  $3,371.07 $3,588.65 £3,841.58 $4,100.80  $4,377.70
MONTHLY (40) £6,742.13  §7157.3 5768316 $8,201.77  $8,755.40
ANNUAL (40) $80,80576 $B6,367.84 59219808  §98.421.44 $105084.96
4516W Base + 2 Premiums ~ HOURLY $37 643 540 184 542 808 £45 792 548 823
[35] +AA SEMEMONTHLY (40)  $3,262.39 53,482 61 $3,717.65 $3968683 5423652
105.00% MONTHLY (40) $6,524.77 §6,965.21 §7.435.29 $7.937.26  $B4TI0M
ANNUAL (40} 578,207 44  SBIGB2TZ  $80,22368 59524736 $101,67684
4516X Base + 2 Premiums  HOURLY $38.001 $40.566 5435304 $45.228 $49.348
[36] +BA SEMEMONTHLY (40)  $3,293.41 $3.51571 $3,753.01 §4,005 42 54,276.82
106.00% MONTHLY (40) $6,588.83  §7.031.43 $7.506.01 $8,012.84 $8,553.64
ANNUAL (40) $79,042.08 S84377.28 §8007232  $96,154.24 §102543.84
Skagit County Corrections Deputy Guild I

Agreement 2022-23




2026 SALARY STRUCTURE - 3.26% COLA - JANUARY 1, 2026

ATTACHMENT A

SKAGIT COUNTY

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES
MEMORA NDUM OF UNDERS TANDING 820180010
CORPORAL ASSIGNMENT

#51TA Base + Corporal HOURLY

[1e] 105.50% SEMIMONTHLY (400
MONTHLY (40}
ANMUAL (40)
4517C Base + Mighl Shit  HOURLY
[20] + Coporal SEMEMONTHLY {40)
108.00% MONTHLY [40)
ANNUAL (40}
45170 Base + Premum +  HOURLY
1] Corporal SEMI-MONTHLY (40)
108 50% MONTHLY {40}
ANMUAL -[40)
4517E Base + AA + Coporal  HOURLY
(i ] 106 60% SEMIMONTHLY (40)
MONTHLY [40)
ANNUAL (40}
4517F Base + BA + Comorad HOURLY
23] 107 50% SEMMONTHLY (40)
MONTHLY (40)
AMMUAL (40}

451TH Base « Night Shit «  HOURLY
[#4] AA + Corporal SEMEMONTHLY (40)
109.00% WONTHLY (40)
AMMUAL {401

4517J Base » Mght Shift «  HOURLY
[25] BA + Compoml SEMLMONTHLY (40)
110 00% MONTHLY (40)
ANMUAL (40)

451TL Base + Mght Shift HOURLY
(28] + Premwm + Corporal SEMI-MONTHLY [(40)

111.00% MONTHLY (400

ANNMUAL (40)

4517TM Base + Night Shit =+  HOURLY
(7] Prerum = AS ¢ SEMLMONTHLY (40)
Comporal MONTHLY [(40)
112.00% ANNUAL (40)

4517P Base + Nght Shit +  HOURLY
[28] Premum + BA + SEMEMONTHLY (40)
Corporal MONMTHLY (40)
113 00% ANNUAL (40)

45170 Base + Premaumn + HOURLY

[B9] AA + Corporal SEMLMONTHLY (40
109 507% MONTHLY (40)
ANNUAL (40}
451TR Base + Premium + HOWIRLY
B8] BA + Comoral SEM M ONTHLY (40
110 50% MONTHLY (40}
ANNUAL (40)

3T e
£3.277 80
$6,555 80

578,668 T8

538 T8
$3.355 55
6711

580 533 44

538 837
§3anor
56,742 13
580,905 T8

538 180
53,308 93
SB.E1T 85

579 414 40

$38 539
53,340 04
56,680 08

$80 181 12

538017
53 386 67
$6.77333

531,280 18

530 435

53 41769
56,635 30
SE2 024 80

539 794
53,448 81
265 897 51

582,771 52

540 152
5347983
56 358 67

$83 516 16

540511
5351085
57021 89
584,762 B8

£39 256
53,402 18
56 804 365

581 652 48

539814
5343321
56 866 41

582, 197 12

Skagit County Corrections Deputy Guild

Agreement 2022-23

$40.375
§3.495 18
$6,998 32
583 280 00

41 332
53582 10
§7.164 20

SB5.970 56

§41523
53598 85
71973

SBE 367 84

540 758
5353235
ST.064 11

S84 TTE B4

541 140

$3 565 46
57130 92
SBE 5T 20

541714
5361521
Srzoa

386,785 12

542097
53648 40
57296 80

SB7 561 78

542 480
53,681 58
736319

588,358 40

$42 862
$1714 70
§7,429 40

59 152 96

§43 245
$3.747 89
§7.495 79

580,945 80

541 508
$3631 85
S7.263 69

S8BT 164 48

542 28R
53.664 95
T3 Nn

587,856 04

R

543100
£3.735 23
§7.470 85

80 648 00

544121
S3E23 81
ST.BAT &3

591,771 68

544 326
§3.841 58
§7.683 16

592 198 08

543 508
53,770 69
57,541 37

590,496 64

43917
$3,806 13
STe12 27
591347 36

544 530
£3.850 2%
$7.718 52

S92 622 40

$44 908
53,804 62
57.788 24

503,471 04

845347
$3,930 07
$7.860 13

594,321 78

$45 755
53,965 43
£7.930 85

58517040

S46 164
£4.000 87
58,001 T4

£86.021 12

54 T4
53,876 94
5T TE1 B

$03 048 72

545 143
53912 39
sTaM4 T

5973 897 44

e

346010

53 947 53
ST.OT505
0L 700 B0

54T 100
54,081 99
$8, 163 98

547 968 00

847 318
S4.100 89
SE20NTT

508 421 44

S46 446
#0250
$8,050 62

596,607 68

546 882
54,063 10
58,126 20

597,514 56

34T 536
411978
58,230.56

588, 874 88

4T ar2
54,157 57
3831513
SaTa e

546 408
5418535
58, 35070

100,658 64

S48 844
5423314
58 466 28

§101.595 52

340260
5427093
58,541 85

$102.502 40

S47 754
54,130 .87
58277 34

$99.328 312

S48 190
54,176 46
8528

S100,235 20

549 116

54 256 T
5851342
$102 161 28

850 279
54,357 50
samsm

5104 580 32

5§50 512
ST
55,755 90

5105,064 36

248 531
AN
£8.504 02

$103.178 48

§50 04T
$4,337 40
58674 80

$104 09T 76

550 T45

54 387 B9
88,795 78
51045 549 B0

S51.211
5443870
58,876 568

§106,578 83

851.676
§4.470 58
58 957 16

$107.486.08

352 142

&4 518 96
$0.037 93
S108.455 36

52 607

54 555 26
§9,118 53
$106 422 56

850 978
54418 08
881617

ST06 034 24

851 443

§4 458 28
SBOETT
$107.001 44



ATTACHMENT A

SKAGIT COUNTY
2026 SALARY STRUCTURE - 3.25% COLA - JANUARY 1, 2026
SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES
MEMORANDUM OF UNDERSTANDING #20180010

CORPORAL ASSIGNMENT
CURATICN (MONTHS) 12 12 12 12 12
. PATYPE STEP1  STEP2 STEP3  SIEP4  SIEPS
45175 Basza + 2 Pemiums HOURLY £30 256 £41.006 544734 847 754 $£50.978
[37] + Corporal SEMMMONTHLY (40)  $340218  $363185  SI67694 54 13867  S4418.08
108.50% MONTHLY (40} 56,804,236 §7, 25368 7, 75388 $8.277 34 £8.836.17
ANNUAL (40 SB1,65248 58716448  503,04672 39932032 570603424
Base + Night Shift
4547T Shift + 2 Premiums HOURLY $40.152 $42 862 545755 548,844 552 142
[38) + Compora SEMIMONTHLY {40) 5347983 53,714.70 $3,885.43 $4.233.14 54.518.86
112.00% MONTHLY (40) £6.959.67 £7,420.40 5793085 $8 486 28 $9,037.93
ANNUAL [40) $831.5168.16 $89, 15296 55517040 510159552 510845536
Base + Might Shift
Shift + 2 Premiums +
451TU AA + Corporal HOURLY 540.511 $43.245 546164 49,280 §52 607
[29] 113.00% SEMI-MONTHLY (40} $3510.95 £3,747.89 $4,000.87 5427053 54, 55026
MONTHLY (40) §7.021.89 §7.495.79 $8,001.74 $8.541 85 £9.118.53
ANNUAL (40) SH4 26288  SBO04960 2 $06021.12 S10250240 $108.422.56
Base + Night Shif
Shift + 2 Premiums +
4517V BA + Comporal HOURLY 540885 43628 $45.572 48717 £53.073
[#0] 114.00% SEMEMONTHLY (40) $3.541.97 $3.781.00 $4,005.23 $4.308.80 54,599 65
MONTHLY (40) §7.083.95 §7.562.17 §8.072.46 $8.617.60 £0,155.30
ANNUAL {409 8500752 $80.746.24 506 BEOTE $103411.36 511039184
4517TW Base + 2 Premiums  HOURLY $30.614 42288 £45.143 $48. 190 £51.443
[41] + AA + Comporal SEMIMONTHLY (40} 5343321 $3.684.95 5391239 $4,176.46 54.458.38
110.50% MONTHLY (40) 56,B66.41 $7.328.0 §7T.B24.T7 £8,352.92 $8.916.7T
ANNUAL (40) $82.367.12 $87.950.04 503,897 44 3710023520 S107.001.44
4517X Base + 2 Premiums  HOURLY £39.973 42671 $45.551 40626 $51.909
[42] + BA + Corporal SEMEMONTHLY (40)  $3,464.32 £3,608.15 $3.847.75 $4.214 25 £4.408.77
111.50% MONTHLY (40) 56,928.64 §7,396.29 57.,885.49 S8 42845 58,907.54
ANNUAL (40) $83,143.84 588, 755.68 59474608 510114208 §107 87072
Skagit County Corrections Deputy Guild 33
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ATTACHMENT A

SHAGIT COUNTY
2026 SALARY STRUCTURE - 3.26% COLA - JANUARY 1, 2026
SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES

CORRECTIONS SERGEANTS
DU TION (MONTHS) 2 12
PAY TYPE STEP1 STEP 2 STEP 3

4525A Base HOURLY $55.20 557.40 §58.70
[101] SEM-MONTHLY (40) $4,TR3.64 $4,975.00 $5.173.09
MONTHLY (40) $0,567.29 985001  $10,347.08
ANMUIAL (40) S114,80788 511940032 §124.176.00
45258 Base + Shif HOURLY $56.58 358.84 $61.18
[102] 102.50% SEM-MONTHLY (40) §4,900.24 £5.000.37 £5,303.38
MONTHLY (40) §9,806.49 $10.198.74  S10606.77
AMNUAL (40) $117,678.08  $122.385.12 §127,261.44
4525C Base + Premium HOURLY §56.85 559,13 S61.49
[o3] 103.00% SEM-MONTHLY (40) $4.927.18 5512424 532021
MONTHLY (40) $9,854 33 $10.248.49 510,658 42
ANMNUAL [40) §118,262.16  $122.08208 $127.501.28
45250 Base + AA HOURLY $55.75 557.08 $60.30
[104] 101, 00% SEM-MOMTHLY [40) $4,831.48 $5,024.75 55,205 73
MONTHLY (40) §9,662.97 $10,049.50  510,451.45
ANNUAL (40) $11505584  S12050424 5125417.76
4525E Basa+ BA HOURLY £56.30 558,55 6089
[105] 102.00% SEM-MONTHLY (40) $4,879.32 §5.074,50 $5.277.47
MONTHLY (40) £0,758.65 §10. 148,80  $10,554.04
ANNUAL (40) $117,104.00 512178818 $126,650.52
4525F Base + Shift + AA HOURLY $57.13 550841 $61.78
[108] 103.50% SEM-MONTHLY (40) $4.951.08 55,148.12 §5,355.12
MONTHLY (40) $9.902.17 $1020823 $10.710.25
ANNUAL (40) §$110.82624  $123.579.04 5128 522.20
4525G Base + Shit + BA HOURLY $57.68 §59.99 56239
[107] 104.50% SEM-MONTHLY (40) $4.998 92 $5,188.88 £5,406 86
MOMNTHLY (40) $9,997 85 $10,367.73 $10813.73
ANMNUAL (40) $110.974.40  $124.772.06 $129,764.96
Base + Shit HOURLY §58.23 560.56 $52.98
[108] + Premium SEM-MONTHLY (40) §5.046.78 $5.248.61 $5.458.80
105.50% MONTHLY (40} $10,083.53 $1048722 S10917.21
ANMNUAL (40) $121,12256 512596688 $131,006.72
45251 Base + Shif HOURLY £53.78 §61.14 $63.58
[109] + Premium + AA SEMEMONTHLY (40) §5,004 60 §5,208.36 $5,510.34
106, 50% MONTHLY (40) $10,189.21 $10,586.71  $11,020.69
ANNUAL (48) $122.270.72  $127.160.80 $132.248.48
4528) Base + Shift HOURLY £50 34 SE1.T1 554 18
]+ Premium + BA SEM-MONTHLY (40) 55,142 44 $5.348.10  $5,562.08
107.50% MONTHLY (40) 510,284,580 $10,606.21  $11,124.17
ANNUAL (40 $123.416.88 12835472 513340024
4525 Base + Premium HOURLY $57.40 550,70 $52 .00
[111] +AA SEM-MONTHLY (40) $4.975.00 55.173.99 $5,380.95
10:0.00% MOMTHLY (40} £6.850.01 $10.347.88  $10.781.80
ANNUAL (40) $110,400.32 $124,176.00 512914304
4525L Base * Premium HOURLY $57.96 60,27 56269
[112] +BA SENEMONTHLY (40) £5,022.84 55,203 74 55.432.89
105.00% MONTHLY (40) §10,045.59 $10,447 47 51086538
AHNUAL (40) §120,548.48 512536092 §130,384.80

Skagit County Corrections Deputy Guild
Agresment 2022-23



ATTACHMENT A

SKAGIT COUNTY
2026 SALARY STRUCTURE - 3.25% COLA - JANUARY 1, 2026

SHERIFF'S GUILD CORRECTIONS DIVISION EMPLOYEES

CORRECTIONS SERGEANTS
A TION (MONTHS) 12
PAY TYPE STEP1
4525M Base + 2 Premiums HOURLY $57.40
[113] 104.00% SEM-MONTHLY (40) $4.975.00
MONTHLY (40) $9,950.01
ANNUAL (40) $119.400.32
Base + Night Shif
45258N Shift + 2 Premiums HOURLY £58.78
[114] 106.50% SEMIMONTHLY (40) £5,094.60
MONTHLY (40) $10,189.21
ANNUAL (40) $122.270.72
Base + Night Shift
Shift + 2 Premiums +
45250 AA HOURLY £50.34
[115) 107.50% SEMI-MONTHLY (40) $5,142.44
MOMTHLY (40} $10,284.89
ANNUAL (40) $123,418.88
Base + Night Shift
Shift + 2 Premiums +
4526P BA HOURLY $59.89
[116] 108.50% SEMI-MONTHLY (40) $5,190.28
MONTHLY (40) $10,380.57
ANNUAL (400 $124,567.04
4525Q Base + 2 Premiums  HOURLY 557.96
[117]  +AA SEMI-MONTHLY (40} $5,022.84
105.00% MONTHLY (40) £10.045.69
ANNUAL (40) £120,548.48
4525R Base + 2 Premiums  HOURLY 558.51
[118] + BA SEM-MONTHLY (40) $5.070.68
106.00% MONTHLY [40) $10,141.37
ANNUAL (40) $121,696.64

Skagit County Corrections Deputy Guild
Agreement 2022-23

12
STEP 2

$58.70
$5,173.59
$10,347.88
$124,176.00

$61.14
55,298 36
$10,596.71
$127,160.80

$61.71
$5,348.10
$10,696.21
$128,354.72

$62.28
$5,397 .85
$10,795.70
$120,548.64

$60.27
£5,223.74
$10,447.47
$125,369.02

$60.85
$5.273.48
$10,546.97
$126,563.84

STEP 3

$62.09
$5,380.95
$10,761.90
$129,143.04

$63.58
$5510.34
$11,020.69
$132,248 48

564.18
$5,562.08
$11,124.17
$133,400.24

$64.78
$5.613.82
§11,227.85
$134,732.00

$82.69
8543269
$10,865.38
$130,384.80

$63.28
$5,484.43
$10,988.85
$131,626.56



Attachment C

SUMMARY OF BENEFITS

SKAGIT COUNTY
HEALTH CARE BEEMEFITS FLANS

STANDARD 500 PLAN

Available to All Non-Represented Employees and fo the following Union Employees.:

AFSCME, IBU, IFFTE, Teamsters, Prosecuting Affomeys Guild,
Cormrections Deputies Guild, and Deputy Shertffs Guiid

EFFECTIVE JANUARY 1, 2020

TPSC GROUP # 45980

Skagit County Corrections Deputy Guild
Agreement 2022-23



MEDICAL SUMMARY OF BENEFITS - STANDARD 500 PLAN

BENEFIT PERIOD H Celendar Year
EFIT Services from Non-Preferred Providers are limited o a Usual &
gk WA Customany andior Reasonable (UCR) allowance

| Pre-certification s required for carain inpatient admissions.  For detals

PRE-CERTIFICATION | see PRE-CERTIFICATION OF INPATIENT ADMISSIONS in your SPD
LIFETIME MAXIMUM BENEFIT ' Uniimited
ﬁm';fﬂs s elhenvice poted $500 Incividual$1,000 Family por Calendar Year

OUT-OF-FOCKET MAXIMUM—denolfs aw |
increased o 100% payment  Oul-of Focked spensas ke
Deducties, Copays & Coinsumnce ([nchadng |
Ouipatiend Presmplicn Drugs) reach these amounts $2.500 Inchviduai/$5,000 Family per Calendar Year
Moncowemed sendoes and amourts In eueEs of |

Mgmum Alowable Charges &w nol inclded in e Cut-
of-Pocke! Maximum
— _

PRIMARY SERVICES
L PHYSICIAN SERVICES |
Hospital Visd | Paid at 80% Paid at 0%
Surgery | Paid at B0% Paid a1 60%
Quitpatient
Office Visil | Paid al 80% | Paid at B0%
Surgery | Paid at B0% Paid at 50%

Il. PREVENTIVE CARE SERVICES —For 2 el of Prwentve Cane Servces. sew hllp 4 nefils Crm el Ve -G - i T
Ereveniive Care | Deductible Waived, Caid 31 100% | Deductible Waived, Paid at 60%
Routine 'Vison ExameLimied i Immvm-ﬁpmmm Deductible Walved, Paid at 60%

oo | 1) sxam per Calsndar Year |
. HOSPITAL SERVICES
Ingaatient {
Room and Board | Pad at B0% Paid al 60%
Intersive Care & Coronary Care Unds | Paid at 80% Paid at 60%
Hospital Misceliareous Expenses | Paid ai B0% Paid al 50%
Outpatient Department/Ambuiatony | Paid at B0% Paid at 80%
Surgical Center
Hospitalzation for Dental Senaces— | Paid at 80% Paid at 0%
Limded io §1,000 per Colendar vear.
Eme:gency Room | $100 Copay,* ther $100 Copay,* ther
Services and Supplies | Paid at 80% Pad at 50%
¥-rayand Lab | Paid at 80% Pard at 80%

* Emergency Room Copay & Coinsurance is wakved if patient | admitied o mn Inpafient.

. mmmmmmmmm imegng and Wb non-RoUting CHN0E! SCTBEANGS

ian Services | Paid at B0% | Pmid at 60%
inpatient! Cutpatient Facility Services | Paid at B0% . Paid at 60%
i Colonoscopies & Deductible Waved, Paid at 100% | Deductible Waived, Pasd at 60%
V. MATERNITY & NEWBORN CARE—Limiad fo Empisyess, Spouses & Domeslic Parfners
Office VistsProfessional Senices | Pald at B0% Paid at B0%
HospdalBerthing Canter Paid at B0% Paid at 0%
I
N s | Foleoon oo s

Shagit Courty Summary of Benefits — Standard 500 Plan
Efpctive Janvary 1, 2020

Skagit County Corrections Deputy Guild
Agreement 2022-23
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MEDICAL SUMMARY OF BENEFITS — STANDARD 500 PLAN (continued)

Betail—Linted tc s 20-day suppiy

Farmutary Brand Name Drugs
Non-Formuary Brand Name Drugs
o & H-day sucply, but anly
pay for g iwo (Zl-month apply
Generic Drugs

Formutary Brand Name Dnugs
MNon-Formulary Brand Nams Drugs

Speciaity Drugs—Limied o8 0oy supplye Your
Conzesnoe is imifed fo o madmum §200 per

presoipion After sl el B must be purchased
frowrs Ao i Order

PRIMARY SERVICES (continued) PREFERRED PROVIDER NOMN-PREFERRED PROVIDER
VIL. HOME HEALTH CARE |
Limiked fo 120 visis per Calendir Year Peid at 80% Paid at 60%
VIl HOSPICE—Limied o sbe (5) moaths of care |
IX. QUTPATIENT PRESCRIPTION DRUGS * Deductible Walved™
MAXORPLUS PHARMACIES Non-MEMBER PHARMACIES”

$ 16 Copay, then Paid at 100%
$ 30 Copay, then Paid at 100%
$ B0 Copay, then Pad at 100%

§ 30 Copay, then Paid at 100%
$§ 80 Copay, then Pad at 100%
100 Copay, Then Paid at 100%

Paid at 80%

*¥ou must pary 100% of cos! of S of purchase. ther subrmit clsim jo Maxor for rsmbursement

$156 Copay, then Paid al BO%"
$30 Copay, then Paid at 80%"
$50 Copay, then Paid at 50%"°

Mot Avallable
Mot Availabse
Net Available

Mot Avallable

Limited fo Maxor's Maximum Alowable Cherge fov the dnug less applcable copay snd molnsumnce

X SKILLED NURSING FACILITY - .

Limited io ninety (80} days per Calendar Year Peic at 80% Faid at 60%

X1. TRANSPLANT BENEFIT | Pt at 80% Mot Covered

- —

XIL OTHER BENEFITS

Acupunciune :
-. ‘_i! v 13 Mﬁﬂ [ !Fm.‘.latm Pﬂldd;Efﬁ

Ambutance | Pait at BO% Paid 2t B0%

Cardiac & Puimorary Rehabiltation 1
| Limied bo thity (3) wisis combined per Caiengar | 7% 2t 0% sk

Dertal Injury—Linited fo $750 per Calendar Year | Paic at 80% Paid at 60%

Diabetic Care instruction |

Limied o ore (1) wst per C Year | Paid at 100% Mot Covered

Duratle Medcal Equpment (DME), Medcal |

Suopies. Prosthetic 8.0 - Ipa.i:i?_ Paid at 60%

Home Irfuskan Theragy ) | Paxdt at 80% Paid at 50%

Inpatient Habistation or Rehabilkation : - =y

Limited to fve (5) daysicondlion per Calendar Year | © 29 8t 50% Paid ot 00%

SR SR o Paid at 80% Paid &t 60%

Qutpatient Habilitatve Services—incldes Massage. Neurndavelbpmanial Occupalional Physical & Speech Thempies

Limied fo bwahe (1) vaifs per Colendar Year for : 2

pil " T Paid at B0% Paid af 6%
Cutpatient Rehabiltation—Includes Massage, Dccupafionsl, Fhysca: & Speach Thevapies

Limitiad fo thiny {30) isits combsined per Calendar Year | Paid at B0% Paid a1 60%
PRL i | Paid at B0% Paid at 60%
Temperemanditutar Joint Dysfunction (TMS | ;
Limited to $1,000Calendar Year §5.0000ixime Paid at 80% Peid at 80%
Volurtary Male Sterikzation '

Limited o $1,008 pe Lietime | Paid st 80% Paid st 60%
Eligible Non-Listed Sarvices | Paid at B0% Paid &l 60%

Shagit County Summany of Benafits — Standard 500 Plan

Effective January 1 200

Skagit County Corrections Deputy
Agreement 2022-23
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SUMMARY OF BENEFITS

SKAGIT COUNTY
HEALTH CARE BENEFITS PLANS

HIGH DEDUCTIBLE HEALTH PLAN (HOHP with HSA)
Available to All Nen-Represented Employees and to the folfowing Union Employees;

AFSCME, [BU, IFPTE, Teamsiers, Prosecuting Atfomeys Guifd,
Corrections Deputies Guild, and Deputy Shenifl's Guild

EFFECTIVE JANUARY 1, 2020

TPSC GROUP # 45890

STATEMENT OF GRANDFATHERED STATUS

SKAGIT COUNTY bebeves this Plan is a "prandisthered health plan’ under the Patient Prolection and Aflordable Care Act [Affordable
Cara Ad') As peemitied under the Affordable Care Act, a grandiathered health plan can preserve certan basic health coverage fhal
was akeady in effect when thal law was enacled  Being a grandfathered heath plan means that thes Plan may nol include cerlain
consumes protections of the Allordabile Care Act (hat apply to othar plans; for examgple, the requrement for tha provimons of praventive
hialth care sennces without 2ny cost sharing  However, grandfathered plans must comply with certain other consumer profectons m
the Affordable Care Act: for example, the elmination of Hefime fmds on benefits.

Cuestions regarding which protections apply and which protechons do pot apply lo 8 grandiatherad heath pian and what mght cause
plan to change from grandfathered health plan stafus can ba drected o the Plan Administrator al SKAGIT COUNTY.,

You may also contacl fhe Employes Benefts Securly Adminstrabon U. 5 Depariment of Labor sl (856) 444-3272, o
i dol gowiebsarhealthralorm This website has a table summarlzing which prolactons do and do nol apply lo grandiathered plans
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MEDICAL SUMMARY OF BENEFITS — HIGH DEDUCTIBLE HEALTH PLAN (HDHP with HSA)'

This: summary [ provided 53 3 highlight of your heath cave plan benefits svailsbie Io algh Empioyees. I you have questons about
yourpoverage, ses your Summidy Plan Descriptien (SPD) or contact TPSC Mamber Senices & (800 426-9786

BENEFIT PERIOD [ Calenciar Year

Senvices from Non-Freferred Providens are limited 1o a Usual &
BENEFIT LIMITATION Cust andior R bl Cwance
PRE-CERTIFICATION Pre-certification i required for coviain inpatient admissions. See PRE-

CERTIFICATION OF HOSPITAL ADMSSION hE &PD for details.

LIFETIME MAXIMUM BENEFIT | Unlimited

PREFERRED PROVIDER [ NON-PREFERRED PROVIDER
DEDUCTIBLE 51,400 Empioyee-only/$2,800 Employes & Family
Applias o o sendoss unisss offemize noled | per Calendar Year

OUT-OF-POGHET MAXIMUM—Densts e |
noreased fo 100% payrnenl if Dol Pockl expenses br
Deducibes & Comsu@nce  finchding | $6,800 Employee-oniy’$13,800 Employee & Famiy
Prescripfion Dnugs) mach Bege amounis  No-covend | per Calendar Year

sendces and ameunss in excess of Alavimum Alowable |

Crarges re ot inced 1 the Outof Fockel Maum

PRIMARY SERVICES
I PHYSICIAN SERVICES [
Inpatient '
Hospial Visit | Paid at B0% Paid at 80%
Surgery | Paid at 80% Paid at 0%
Chatpatient ;
Office Visdt | Paid al 80% Paid at 60%
Surgery | Paid at B0% Paid at 6%

. PREVENTIVE CARE SERVICES—Coniac! Member Services &f (500} 426-3788 fo confim which Pramenive Cave senices ane covwed
Preventive Care = Deductible Walved, Paid at 100%  Deductible Walved, Paid at 60%

Screening Colonoecopies & Mammograms | Deductible Walved, Faid al 100% | Deductible Waived, Paid al 60%
Routine Vision Exam—Limited fo one (1] exam | Padd ai 100% wmmm
per Calendar Year |
Sterilizabon—Linksd k $1,000 per [ feme | Paid at 80% | Paid st 60%
Contracepiive Management | Pad at 80% | Paid at 60%
ll. HOSPITAL SERVICES
Inpatient _
Room end Bomd | Paid at 8B0% Pald at 60%
intensive Care & Cotonary Care Uints | Paid al 80% | Paid at B0%
Hospital Miscellaneous Expenses | Paid at 80% Paid at 60%
Outpatient Department/Ambutatory | Paid at 80% Paid at 50%
Surgical Center
Hospitalization for Dental Seraces— | Paid at 80% Paid at 60%
Liméted fo $1,000 per Calencdar Yesr
Emergency Room
Senvices and Suppies | Faic at B0% Paid at B0%
Xoray and Lab | Pald st B0°% | Paid at BO%
V. DIAGNOSTIC SERVICES—inchides inlepmdadions non-roufinehon-prevenlive scams, imaging and isbe aon-reuling cancer screenings
Services | Paid at B0% | Paid at 60%
Inpatient/Oulpatient Facility Services | Paid ai 80% | Paid at 60%
&M | Deductible Padat 100% | Daductible Waived, Fard at 80%

! duaiiaive io All Non-Represented Employess and & the fiiowing Union Empioyees:

AFSCME, |BU, IFPTE, Teamsiers, Prosecuting Atormeys Ouild, Cormrections Deputies Guitd and Deputy Shardfifs Guilg
Skagit County Summary of Benefis - HDHP jwith HSA) ]
Effective January 1. 2020
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MEDICAL SUMMARY OF BENEFITS - HOHP with HSA (continued)

PRIMARY SERVICES (continuad) PREFERRED PROVIDER NON-PREFERRED PROVIDER
V. MATERNITY & NEWBORN CARE—Limited fo Empioyees, Spouses & Domestic Pariners.
Office Viske/Professional Senvices | Paid at 0% Paid at &0%
Hospital/Birtning Canter | Paid at 80% Paid at S0%
Vi, CHEMICAL DEPENDENCY & MENTAL F :
HEALTH TREATMENT lPIdlIBDﬂ lPasc:IuI:BD'H
Vil. HOME HEALTH CARE .
Limiibad 15 120 vesils per Calbadar Year | Paid at 80% P 52 0%
Viil. HOSPICE—Limed lo it (5) monfhs of care | ==
per Lifbtime, ciher Limiatons apply | Paid at 0% | Paid at 50%
IX. OUTPATIENT PRESCRIPTION DRUGS | MAXCRPLUS PHARMACIES Now-MEMBER PHARMACIES”
Rutgil—Lmied fo @ 3-day npoly.
Genenc Drugs | Faid at 80% Pasd at 50%"
Formulary Brand Name Drugs | Pad at 80% FPad at 30"
Mon-Formulary Brand Mame Drugs | Faid at 80% Paid at 80"
Mas Order—Limied o @ 302y supply, bt onfy *Limfiod 11 Bt Migeimusy Albwntds Chags
oy for & hwo 1-mondh supply |
Generio Drugs | Pald at 80% Hat Availabie
Formmdary Brand Name Drugs | Paid at 50% Mot Availanke
Mon-Formulary Brand Name Drugs | Paid at 80% Mot Availabie
Specially Drugs—Limifed o 8 J0-day supply |
Afer first relall 8 mosl be purchasad tmugh | Paid at BD% Mot Availabie
Mawor Mai-Order Pharmecy.
X. SKILLED NURSING FACILITY  Eo i
Liméed o rinety (50} days per Caiendar Year Im-rm .Pﬂjalm
Xi. TRANSPLANT BENEFIT Paid at 0% | Mot Coverad
XL OTHER BENEFITS
Acupunciurne ' "
| Limiod o weie (12 sts por Calandar Year | P21 8% R
Ambuance | Paid at 80% | Paid at 20%
Dertal Injury—Limited io $750 per Caleedar Year | Paid at 80% | Paid at 0%
Diabetic Care Instruction |
 Limked 1o ane (1) wsi per Calendar Year [N N .
Durable Medical Equipment (DME), Medical e
Suppiies, Prosthetic & Orinopedic Appiiances. | © 2 31 80% | Praid at GO%
Home Infusion Therapy Paid at 80% | Paid at 60%
inpatient Rehabiitation—Limded b Fe (5 days | |
| por condion per Calendar Year Pasd at B0% Paid at E0%
| Maripuiatons & Retated Modaities i
Limed i wenty (20) s por Calondar Year Paid at 80% JPM:IaIEmi
Maturopative Physician | Paid at 0% Paid at E0%
Neurodevelopmental Therapy—ToAge T— ' o . ane [ Paid at 50%
|

Limited io tweive (12) Wsits per Calendar Year
Culpatient Rehabilitation—inchdes Carilsc, Massage, Cooupelionsl Physical Pulmonary & Speech Thempies.

Limiled fo tweniylour (24) dsisCaisndar Year af | )

Meraps comtined !Plimatm Paid at 60% = —
Pl | Pawdat B0% Paid al 60%

Temporomandibutar Joint Cysfunction (T ]

Limded fo $7000 per Calsngar Year S5.000 per = Pad at 80% Paid at 60%

Litstme

Eligible Mon-Listed Senvices | Paid at B0% Paid al 60%
Shagil County Summary of Benefits - HODHP fwith HEA) ks

Effactve January * 2020
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Memorandum of Understanding (MOU)

by and between

Skagit County Sheriff's Office (SCSO)

Re: Lateral entry pay steps

Whereas, the SCSO and the Guild have agreed that it is in the best interest of
the parties to have flexibility in offering qualified lateral candidates a higher
pay step than would be offered an entry level employee. Now, therefore,
the SCSO and the Guild have agreed to the following terms and conditions
related to pay steps.

1. The Sheriff has the right to offer qualified lateral applicants a
higher starting pay step than entry level candidates. This will
be dependant on the needs of the Sheriff's Office, the
experience and training of the applicant.

2. Should any qualified lateral candidate be offered a higher
starting pay than step three, the Skagit County Deputy
Sheriff's Guild will be notified, however the Skagit County
Deputy Sheriff's Guild will not attempt to block or challenge
the Sheriff's decision in any manner.

It is agreed this day of August, 2008

Skagit County Corrections Deputy Guild
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For the Skagit County Sheriff's Office

Rick Grimstead, Sheriff

For the Skagit County Deputy Sheriff's Guild

Rick Duhaime, President
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SKAGIT COUNTY

Amendment # A20180010
Page 1of 3
MEMORANDUM OF UNDERSTANDING
By and Between
Skagit County
And

The Skagit County Corrections Deputy Sheriffs Guild

This Memorandum of Understanding (“MOU™) is executed between Skagit County
{“County™) and the Skagit County Corrections Deputy Sheriff's Guild (“Guild),

Background

A. The County and Guild are parties 10 a collective bargaining agreement (“CBA"). Whereas,
the current collective bargaining agreement (CBA) for the parties runs from 1/1/17 to
1 2/31/19 has already been established.

B. The County and Guild have determined that it is in the mumal interest of the County and
Guild to establish Corporal assignments for Corrections Deputies and to develop a policy that
will set in place a procedure for the appointment of and payment of Corrections Deputies
assigned as Corporals.

The purpose of this MOU is to document policy and procedure for the placement of Corrections
Deputies to the assignment of Corporal.

Agreement
In consideration of the mutual promises of the parties, it is hereby agreed as follows:

i A Corrections Deguty assigned as a Corporal is an additional supervisor for a unit or
squad that reports directly to a Sergeant. If there is more than one Corporal on duty at the same
time, the most senior corporal on shift will be the designated in charge below the on duty Sgt.

2 A Cormections Deputy assigned as a Corporal will be selected by the Sheriff or designee.
The selection will take place from a testing procedure implemented by the Skagit County
Sheriff's Office. The Sheriff or designee will select the candidate using the rule of 3 from the 3
top scores that exist on the corporal list as a result of the testing process.

1 Corrections Deputies assigned as Corporals shall be paid $1.00 per hour above their
current rate of pay. If 2 team Sergeant iz not on duty then the Corporal will be the acting team
Sergeant. When assigned as the acting team Sergeant, Corporals will be paid on the Sergeant
Base pay range at the step which results in at least 2 one ($1.00) increase over their current rale
of pay. The Corporal will be compensated as described above for each hour spent as the acting
team Sergeant.
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4 If there is not a sergeant or Corporal on duty, the team Sergeant will select a lead officer
from the highest three (3) ranking Corrections Deputies on the current Corporal's list, on

shift. The lead officer will receive out of class pay per Article 6.5 of the current CBA. [n the
event the highest three (3) ranking Corrections Deputies from the current Corporal's are not on
shift, the team Sergeant will designate a lead officer from those Corrections Deputies on shift.

5 Under anticle 18.7 (Specialty Pay Premiurmn) in the current CBA, the “Security Threat
Group/Transport Deputy” and the “Medical Lizison” will be removed. By way of this MOU, the
specialty assignment of “Corporal™ will be added and a total of five (5) deputies may be assigned
as “Corporal”,

6. Any disputes conceming the interpretation or application of this MOU shall be resolved
through the grievance procedure in the CBA between the County and the Guild.

7. This MOU shall be effective immediately, and shall become a part of the CBA.
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